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SUMMARY OF INVESTIGATION

The law firm of Meyers Nave has retained this Investigator to investigate
allegations by several City of San Leandro employees that Police Sergeant
Jerry (DeWayne) Stancill engaged in harassment. Specifically, | have been
asked to reach factual conclusions regarding whether the alieged conduct
occurred.

This report is a fact-finding document created through the methodology
described herein. The report contains factual conclusions based upon the
information made available in the course of the investigation. It does not
draw any legal conclusions. Furthermore, while many hours were spent
conducting the investigation, this report does not purport to include every
detail described by the individuals involved. Rather, it assesses the
important facts as they pertain to the specific claims of harassment made by
the Complainants.

This investigation was initiated after Amanda Kerr, San Leandro Police
Services Aide, met with Justinian Caire, Human Resources Director, on
January 11, 2008 to discuss issues that she had with Sergeant Stancill.
These issues were disclosed during the time Ms. Kerr, who has since been
released from her probationary employment, was involved in a disciplinary
interview.

While speaking to Mr. Caire, Ms. Kerr stated that she had been “hounded” by
Sergeant Stancill. She explained that he made comments regarding her
clothing, which made her feel “creepy.” She also stated that Sergeant
Stancill was questioning her as to why they do not talk anymore, since they
used to be friends. This made Ms. Kerr very "lll at ease.” A copy of the
memorandum from Justinian Caire is incorporated into this report as Exhibit
A.

In addition to Ms. Kerr, allegations were made by other female officers and
civiian employees of similar and more egregious behavior on the part of
Sergeant Stancill. Much of the information was obtained second-hand, and
several of the females (Officers Kami Jackson, Tai Pena, and Christina
Tiietile) resigned from the Police Department during this investigation.
Numerous attempts were made to interview Officer Tiletile; and although she
eventually agreed to an interview, she cancelled it on the day it was to take
place. Officer Pena was interviewed by telephone; however, when contacted
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for additional information, she also did not return this Investigator's calls.
Office |l and Police Services Aide ] cooperated with the
investigation; however, they did not wish to file a complaint against Sergeant
Stancill. They were only interviewed because their names had been
disclosed by other individuals. Other officers interviewed included Officer
Deborah Trujillo, Officer Cathy Pickard, Acting Sergeant Anne O’'Callaghan,
Detective Dan Ruff, and Sergeant DeWayne Stancill.

Allegations made by others included addressing people as “Baby,” “Mama,”
“Sweetie,” “Sweetheart,” and “Honey.” There were also allegations that
Sergeant Stancill made comments about how a female officer’s jeans fit her;
how a police services aide looked in a low-cut dress; discussions of breast
implants; requesting sex from Christina Tiletile; and responding to Officer
Platt when she said she “needed chocolate” by saying, “Here’s 265 pounds of
chocolate.”

Sergeant Stancill denied most of the allegations other than possibly using the
term "What's happening, Baba?” or “What's happening, Mama?” He also
admitted that he asked Officer Tiletile for sex, and that he had been involved
in conversations about breast implants.
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SUMMARY OF FINDINGS

Many of the complaints about Sergeant Stancill stemmed from personality
conflicts and people’s perceptions of his management style. It was also
apparent that a lot of women in the Department seem to have problems with
Sergeant Stancill. Many of the allegations complained of are stale, occurring
well over one year ago. It should also be noted that due to the fact that some
individuals failed to cooperate with this investigation, it was impossible to
reach some factual conclusions.

| have determined that Sergeant Stancill referred to numerous women on
multiple occasions as “Baby” or "Mama.” These comments ceased after one
of the women complained to Sergeant Stancill about using those terms.
Furthermore, Sergeant Stancili has made comments about the way certain
women were dressed, including comments about his preference for when a
woman wore lacy t-shirts under another top, and that a female employee's
Jeans fit just fine. In addition, Sergeant Stancill spoke with two former female
employees about breast augmentations, and requested sex from one of the
female employees. Because the former female employees did not fully
participate in this investigation, | could not determine whether these
comments were unwelcome. Finally, Sergeant Stancill told a female
employee that "Here's 265 pounds. of chocolate" when she mentioned that
she needed some chocolate on one occasion. A detailed summary of the
findings are included in the Analysis and Findings section of this report.
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COMPLAINANTS’ STATEMENTS
AMANDA KERR

Amanda Kerr was interviewed on January 14, 2008. The interview was
digitally recorded. Ms. Kerr is a Police Services Aide with the City of San
Leandro. Ms. Kerr stated that she began her career with San Leandro Police
Department as a Fingerprint Technician in May, 2006. She held that position
until she became a Police Service Aide on January 2, 2007.

Ms. Kerr stated that she first started having problems with Sergeant Stancill a
few months after she began working as a Fingerprint Technician. At that
time, Sergeant Stancill had not yet been promoted to sergeant, and he was
working as a detective. Ms. Kerr stated that as a Fingerprint Technician she
wore business attire to work. On at least two occasions, but possibly as
many as three or four occasions, in ohe month Sergeant Stancill would
comment on Ms. Kerr's clothing. Sergeant Stancill told Ms. Kerr that he
preferred it when she wore “lacy t-shirts” under another top. According to
Ms. Kerr, Sergeant Stancill told her that it made her mysterious. There were
also occasions when Sergeant Stancill would “look me up and down.” She
added that the comments about the t-shirts “felt like sexual harassment.”
Ms. Kerr never complained to Sergeant Stancill or her supervisor about these
comments until she was the subject of alleged misconduct. The first time she
mentioned these incidents was on December 26, 2007 while meeting with her
supervisor, Denise Lenz. Officer Cathy Pickard was present during this.
meeting.

Ms. Kerr claims that after Sergeant Stancill made comments about her
clothing, she avoided him and was careful not to put herself in a position
where she was alone with Sergeant Stancill. Ms. Kerr told her father about
her concerns about Sergeant Stancill. Her father, who is also a police officer
with San Leandro Police Department, told her to ignore Sergeant Stancill
since they did not work directly with each other. On two or three occasions
Sergeant Stancill would ask Ms. Kerr, “Why aren't we cool?” Ms. Kerr told
him that they have a professional relationship. Sergeant Stancill then began
ignoring Ms. Kerr. He would walk into a room where she was, address
everyone eise in the room, but ignore her. Other people brought to
Ms. Kerr's attention that Sergeant Stancill would say hello to everyone but
her. She added that Sergeant Stancill would also give her “dirty looks” and
“cold looks,” which she described as “mean glaring” looks. This would give

Confidential and Protected
CITY OF SAN LEANDRO Documents Subject to 5
. DERRA L. ESTRIN INVESTIGATIONS Protective Order

CONFIDENTIAL CSL000104
ATTORNEY-CLIENT PRIVILEGED COMMUNICATION



Case3:09-cv-00620-CRB Document71-6 Filed06/11/10 Pagei11 of 75

Ms. Kerr “the willies.” Her heart would begin pounding, and she wouid feel ill.
Ms. Kerr never mentioned these feelings to anyone else because she did not
want to jeopardize her job, as she was still on probation. This is also the
reason that she did not tell anyone about the comments Sergeant Stancill
made about her “lacy t-shirts.”

On December 1, 2007 Ms. Kerr and Sergeant Stancill spoke to each other for
the first time in a year. Ms. Kerr had gone downstairs near the Sergeant’s
office to get Christmas decorations. Sergeant Stancill asked, “Hey, could |
talk to you for a minute?” Ms. Kerr was nervous. She stood halfway in the
doorway of the Sergeant’s office. She said Sergeant Stancill gave her a
‘creepy feeling,” and she was “on edge.” Sergeant Stancill asked Ms. Kerr,
“What is your problem with me?” Ms. Kerr again told him that they had a
professional relationship. Sergeant Stancill replied, “You don’t talk to me
anymore.” Ms. Kerr then responded, “You don’t talk to me anymore.”
Ms. Kerr claims that during this conversation she felt unsafe and kept looking
to see if anyone else was around, but she did not see anyone. Ms. Kerr told
Sergeant Stancill that she did not have a problem with him, but added that in
her opinion she did not like the way he handled things. While talking,
Ms. Kerr folded her arms across her chest because her arms were shaking.
Sergeant Stancill asked Ms. Kerr why she was aggressive. He then asked
why she did not call him, and stated that they had been friends when he was
a detective. Ms. Kerr told Sergeant Stancill that they were never friends, and
that “it's always been professional.” She then stated, “With all due respect,
I'm not going to kiss your ass because you're a sergeant.” Sergeant Stancill
was grabbing the arms of his chair. By the tone of his voice and the look on
his face, he appeared "pissed.” She asked if she could leave. Sergeant
Stancill told Ms. Kerr that she was inappropriate, and that she used profanity.
He told her that she could leave and to call him when she was ready to taik.
She later heard that Sergeant Stancill told others that she told him to “kiss
her ass.”

On December 28, 2007 Sergeant Stancill never approved a report submitted
by Ms. Kerr. Al of the other reports in the box were approved. Ms. Kerr's
report was not approved until the next sergeant came on duty. On that day
Ms. Kerr sent twelve reports down to the Sergeant’s office, including the one
that she prepared. The reports were all written between 0300 and 1708
hours. Sergeant Stancill approved all of them except Ms. Kerr's, which was
written at 1417.
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OFFICER DEBORAH TRUJILLO

Officer Deborah Trujillo was interviewed on January 14, 2008 and again by
telephone on February 25, 2008. The interview of January 14, 2008 was
digitally recorded. Officer Trujillo has been employed as a police officer for
the City of San Leandro for five years.

Officer Trujillo stated that she is concerned regarding her relationship with
Sergeant DeWayne Stancill. She explained that she “had some issues” with
him a few years ago, and that since he became her sergeant in October
2007, she experienced more problems with him. She added that the
problems became worse in November and December 2007.

When Sergeant Stancill was a school resource officer (SRO) and was getting
ready to be reassigned as a sexual assault detective, Officer Trujillo was
applying for the school resource officer position. She wanted to talk fo
Sergeant Stancill about the position to prepare herself for the interview.
Since she never crossed paths with Sergeant Stancill, she asked her friend,
Detective Dan Ruff, to ask Sergeant Stancill if he would talk to her. Detective
Ruff told Officer Trujillo that when asked if he would talk to her, Sergeant
Stancill replied, “Fuck, no. | will never help her get anywhere in this
Department.” Sergeant Stancill told Detective Ruff that Officer Trujiflo treated
him “like shit” and did not talk to him when he came into the room. Officer
Trujillo was “floored,” as she never thought that they had a problem, and felt
that his excuse that she treated him poorly did not make sense.

A few days later Sergeant Stancill told Officer Trujillo that he should not have
said those things and agreed to help her. He then told Officer Trujillo directly
that he felt that whenever they were in a room together, she treated him “like
a dog.” Officer Trujillo talked to Sergeant Stancill about the fact that they had
only been on one call together while she was in the Field Training Program.
When she began her career with San Leandro Police Department, Sergeant
Stancill was the school resource officer, and Officer Trujillo was working
midnights on patrol on Friday, Saturday, and Sunday. During that time, she
had very little contact with Sergeant Stancill. Eventually Sergeant Stanciil did
discuss the SRO position with Officer Trujilio. She described the
conversation as “professional.”
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Officer Trujillo did recall within the first few months while she was still on
probation that Sergeant Stancill asked her when she was going to “come out
and party with us?” Officer Trujillo had been warned by other females that
Sergeant Stancill was flirtatious, and that he “stepped outside his marriage.”
Officer Truijilto told him that she was “seeing someone.”

During the period of time after Sergeant Stancill's promotion was announced,
but before it took effect, he told Officer Trujillo that he knew that ‘people
talked crap behind his back, and that he would always remember.” Officer
Trujillo commented, “You're going to be a supervisor; you can't do that.”
Sergeant Stancill was specifically talking about Annie O'Callaghan. After
hearing him say this, Officer Trujillo was concerned that maybe things were
not okay between them, due to the eariier statement he made when she was
interested in talking to him about the SRO position.

After Sergeant Stancill was promoted, he would ask Officer Trujillo to do
something, and he would respond by saying, “Thanks, Baby.” The first few
times he said this, it took Officer Trujillo by surprise because they do not have
a relationship away from the workplace. Most of the time this occurred over
the cell phone, which is how Sergeant Stancill contacts his staff. Initially,
Officer Trujillo was afraid to say anything in fear of retaliation based on her
past experiences with him. Finally, she was “fed up,” and decided she should
not be spoken to in a “demeaning way.”

On December 14, 2007 Officer Trujitio called Sergeant Stanciil from the jail to
tell him that she was there doing paperwork. Sergeant Stancill replied,
“Okay, Baby.” At that point Officer Trujillo told him that she needed to talk to
him when she left the jail. Sergeant Stancill kept pressing her as to what she
needed to talk to him about. Later she saw Sergeant Stancill in the report
writing room, and he asked her, “What's up?” Officer Trujillo told him, “You
always call me ‘Baby," and you need to find a different way to talk to me.”
Sergeant Stancill replied, “I'm not hitting on you.” Officer Trujillo told him that
she did not accuse him of “hitting on her,” but that “Baby” is a “trigger word”
for her, due to a problem she encountered in another agency when a citizen
called her that. Sergeant Stancill never apologized or acknowledged that he
used the term, but just kept telling Officer Trujillo that he was not “hitting on
her.” Officer Trujillo concluded the conversation by telling him that he needed
to find a different way to talk to her.
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The day after this conversation, Sergeant Stancill said it one more time over
the phone. Officer Trujillo hung up on him, and he has not done it since.
However, since that time, his behavior toward her has become “aggressive,
hostile, and demeaning.”

At briefing Sergeant Stancill let the entire team know that “someone said that
the way he spoke was offensive.” He explained that he uses slang, and if
anyone else has a problem with it, fo bring it to his attention. Officer Trujillo
was “furious” that he made the complaint “public.” She felt as though she
was being “put on notice.” No one else in line-up knew what he was talking
about. At that point Sergeant Stancill was “cold and distant” when he spoke
with her, or did not acknowledge her at all.

The following day, the officers were standing in the “pit’ waiting for the on-
coming shift. Everyone on the team was joking around. Officer Trujillo said
“hi” to Sergeant Stancill, and he did not acknowledge her. She then asked
him if he was “done talking fo me.” Officer Stancill replied, “Yep.” As she
walked away, he yelled, “Do you mean today or forever?” Officer Trujillo told
him not to worry about it, and said, “| gotit. | know what you mean.”

After this time, every report that Officer Trujillo wrote was rejected. Prior to
her telling him not to call her “Baby,” some of her reports were rejected, but
not every one. The earlier reports were rejected for English and grammar
issues. He would also advise her that a report was being rejected. After she
complained about being called “Baby,” Sergeant Stancill did not tell her that
he rejected her reports, so she would not be aware of it until the end of her
shift. A lot of the reports were rejected for “style.”

Prior to Officer Trujillo complaining about being addressed as “Baby,”
Sergeant Stancill made sure that everyone was headed into the Police
Department or had field relief at the end of the shift. On December 21, 2007
Sergeant Stancill did not do that with Officer Trujillo. She explained that she
and Officer Clifford were on a robbery call at the end of their shift. Sergeant
- Stancill never contacted Officer Trujillo, but he did contact Officer Clifford,
who went home on time, and Officer Trujillo did not.

The more Sergeant Stancill “micro-managed” Officer Trujillo, the more

mistakes she made. She was taking longer with her reports, and it was
causing her stress. She explained that she has always been known as a
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goed report writer. She has not had any problems with other sergeants that
she works under when she works her eight-hour shift every other week.

During this same period of time while Officer Trujillo was doing a follow-up at
the Police Station in CID, Sergeant Stancili contacted her. She stated that
his tone of voice and demeanor was “mean and condescending” when he
asked Officer Trujillo, “Why are you looking at me like you want to shoot me?”
Officer Trujillo left the station and cried because she was so upset and
furious about Sergeant Stancill’s behavior. She felt that every day he was
becoming more condescending and belittling toward her. She could not
work, and she called the Police Officers’ Association representative, telling
him that she wanted to file a harassment complaint. She stated that she was
currently working on the complaint, and she would provide a copy to this
Investigator when it was complete. It should be noted that Officer Trujillo did
email this Investigator a copy of that complaint, which is incorporated into this
report as Exhibit B. The written complaint is essentially identical to the
information Officer Trujillo relayed during the interview.

Officer Trujillo stated that since she is now working under a different
sergeant, she has only had one report “kicked back” for a declaration for a
warrant. None of her reports have been rejected for “silly reasons.” Her new
sergeant appears happy with her reports.

Officer Trujillo stated that_ a Records clerk, complained to her
about the way Sergeant Stancill talks to her also, by calling her “‘Baby” and
‘Mama.” Ms, was trying to work up the courage to talk to Sergeant
Stancill about the way he addressed her: however, he stopped calling her by
those names after Officer Trujillo complained to him that it offended her
(Trujillo).

Officer Trujillo stated that she wants to see Sergeant Stancil! “grow up,” and
she wants to "be treated the way | deserve to be treated.” She added, “lt's
my right to be able to tell people | don't like the way they talk to me, and not
have a hostile environment.” She fears additional retaliation from Sergeant
Stancill and is concerned that this complaint is going to hurt her career.

On February 25, 2008 Officer Trujillo was re-interviewed by telephone. She

stated that she received her review from Sergeant Stancill, which she felt
contained untrue items.
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Officer-was interviewed on January 14, 2008. The interview was
digitally recorded. Officer -has been employed by San Leandro Police
Department for thirteen years.

Officer llstated that she has known Sergeant Stancill since he was hired
by the Department. They worked the same shift five to seven years ago, and
recently he was her supervisor every other Friday when she works her eight-
hour shift.

On Friday, December 21, 2007 Officerjjjjijvas working for Sergeant Stancill
and was standing in the doorway of the Sergeant’s office. She mentioned to
Sergeant Stancill that she needed chocolate. Sergeant Stancill, who was
seated at the sergeant's desk, replied, “Here’s 265 pounds of chocolate.”
Officer [l does not believe that she responded to the comment. That was
the last day that she worked for Sergeant Stancili.

Officer -explained that she has never had any other problems with
Sergeant Stancill. She also said that she was not offended by the comment.
Officer [lllhad taken a lunch break with her partner, Wait Aldred, and
Officer Aldred’s wife, and she told them about the “chocolate comment.” The
next thing she knew, she was called into Sergeant O’Callaghan’s office and
asked about the comment.

Officer[ll has never socialized with Sergeant Stancill outside of work: and
other than the chocolate comment, he has never acted or spoken to her
inappropriately.

After the recorder was turned off, Ofﬁcer-suggested this Investigator taik
to the people that work for Sergeant Stancill. She stated that “he comes
down hard” on them. She added that one of the officers that works for him is
the son of a civilian employee at the Police Department, and that Sergeant
Stancill complains to the officer’s mother about problems that he has with her
son. -
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ACTING SERGEANT ANNE O’CALLAGHAN

Sergeant Anne O’Cailaghan was interviewed on January 22, 2008. The
interview was digitally recorded. Sergeant O'Cailaghan has been employed
by San Leandro Police Department for over eighteen years. She has held
the rank of Acting Sergeant since November 2007, and will hold that rank
until March 2008.

Sergeant O’Callaghan stated that one or two weeks before Christmas 2007,
Amanda Kerr contacted her. Ms. Kerr told Sergeant O’Callaghan that she
was being investigated for being insubordinate to Sergeant Stancill, and she
was looking for some direction from Sergeant O'Callaghan. She described
the problems that she was having with Sergeant Stancill, and Sergeant
O’Callaghan relayed the information to Lieutenant Pricco. At that time
Sergeant O’'Callaghan told Lieutenant Pricco that she had similar
experiences with Sergeant Stancill.

Sergeant O’Callaghan explained that the problems she encountered with
Sergeant Stancill first began in 2000 — 2001, when he was a SRO. They
were aftending a fraining day at Santa Rita, and during the “simmunition
training” (similar to paintball), Sergeant O’Callaghan ran into a room and
Sergeant Stancill fired two rounds at her, hitting her in the buttocks. After the
scenario, Sergeant Stancili said, “You stick that big booty out, and | couldn't
wait to hit it.” Sergeant O'Callaghan does not joke and socialize with
Sergeant Stancill. She did not complain to anyone. She just “thought he was
being stupid.” Over the next several months when Sergeant Stancill saw
Sergeant O’Callaghan, he would refer to “that time, and how he shot me.”

Around the end of 2005 or beginning of 2006 Sergeant O’Callaghan was in
the squad room with two other officers and Sergeant Stancill, who was a
SRO at the time. There was a box of donuts, and Sergeant O’'Callaghan’s
partner asked her if she was on a diet because she did not take one.
Sergeant O’Callaghan replied, “No, lust trying to get my jeans to fit better.”
Sergeant Stancill then told Sergeant O’Callaghan, “Oh, believe me, your
jeans fit just fine." Officer Cronin walked out of the squad room with Sergeant
. O'Callaghan and said, “That was uncomfortable.” Sergeant O'Callaghan
responded, “It happens from time to time.” Sergeant O'Callaghan then
explained to this Investigator that that was not the first time Sergeant Stancill
made comments about how her jeans fit, or something she was wearing.
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Sergeant O'Callaghan did not complain about the incident in the squad room.
She explained that she was involved in an internal affairs investigation early
in her career, and she knows what it is like to be the subject of one an
internal affairs investigation. She did not want to cause problems for
Sergeant Stancill, and added that she does not see him often, so she
“chalked it up to bad judgment.”

When Sergeant Stancill was a SRO, he hurt his hand. Sergeant O’Callaghan
saw him one week later, and he was wearing a cast. Sergeant O'Callaghan
said, “Wow, | didn't know you had a cast.” Sergeant Stancill replied, “You
didn’t want to know because of this (pointing to the color of his skin).” That
comment bothered Sergeant O'Callaghan. She went into the motor barn and
told another motar officer that “something weird just happened that made me
uncomfortable.” Sergeant O’Callaghan does not believe that she has ever
given Sergeant Stancill any reason to think that she would discriminate. She
added that that is another reason why he is not a person that she would want
to complain about, because she believes he wouid make it a racial incident.
When Sergeant O’Callaghan was selected for motors, Sergeant Stancill told
her, “Way fo break the glass ceiling,” and commented that it was “‘good for us
minorities.”

A couple of months before Sergeant Stancill was promoted to sergeant, he
started to ignore Sergeant O’Callaghan. Sergeant O’Callaghan would
continue to say hello. Sometimes he answered her, and other times he did
not. Sergeant O’'Callaghan did not hide her feelings about Sergeant Stancill's
placement on the sergeants list. She did not think that he was the most
qualified, and she believes that her opinion got back to Sergeant Stancill.
Since that time, when he walks into a room, he says hello to everyone but
Sergeant O’Callaghan. She will then say, “Hi, DeWayne,” at which time he
will respond, "What's up.” Sergeant O’Callaghan states that there were
several times when that occurred, and she documented three or four of those
times after he was promoted. Every time Sergeant Stancill ignores Sergeant
O'Callaghan, she says “hello.” He continues to ignore her to this day.

On November 1, 2007 when Sergeant O’Callaghan was given the acting
sergeant position, she contacted Sergeant Stancill in the Sergeant’s office
and said, “How about we at least agree not to ignore one another?” Sergeant
Stancill said, “That's fine.” Sergeant O’Callaghan stuck her hand out, and
they shook hands. Sergeant Stancill will pass on information regarding
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business to Sergeant O'Callaghan, and he will acknowledge everyone in the
office except her, unless she says hello first (which she always does).

In Sergeant O’Callaghan’s opinion, Sergeant Stancill is not smart enough to
know not to joke with people he is not friends with. She feels that it is easier
to ignore his behavior since she does not have to deal with it on a day-to-day
basis. She added that it is not her intention to see Sergeant Stancill in
trouble or demoted. She is not trying to get his position, since she has a
better schedule if she does not get promoted.

Sergeant O’'Callaghan has told lieutenants that she does not trust Sergeant
Stancill, and that she thinks he is a liability because he does not know how to
keep his mouth shut. In her opinion, experienced people were passed over
for the sergeant’s position that he was given. “The City would rather have an
angry woman than one black person crying discrimination.” Of the last three
promotions to sergeant, all had college degrees and less experience. She
feel that this has been a “big morale hit to the Department.”
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OFFICER CATHY PICKARD

Officer Cathy Pickard was interviewed on January 22, 2008. The interview
was digitally recorded. Officer Pickard has been employed by San Leandro
Police Department for sixteen years, and is assigned to Patrol.

In early December Ms. Kerr contacted Officer Pickard and said that she was
receiving discipline for inappropriate action toward Sergeant Stancill and
requested that Officer Pickard accompany her to the interview with her
supervisor, Denise Lenz.

According to Officer Pickard, Sergeant Stancill has a “way about him.” “He
can be professional in one regard, and totally inappropriate the next.” She
added that now that Sergeant Stancill has promoted, people expect more
from him. Officer Truijillo told Officer Pickard in the locker room that she was
having problems with him, but would not say anything because she is new.
Officer Platt told Officer Pickard that Sergeant Stancill does not think before
he talks, but she also did not give Officer Pickard any specifics. Sergeant
(O’Callaghan told Officer Pickard that Sergeant Stancill was rude, and ignored
her. For the past two weeks he has ignored Officer Pickard, too. She
believes he is doing so because he knows that she accompanied Ms. Kerr
into the meeting with Denise Lenz.

When Sergeant Stancill worked Sexual Assault, he was talking loudly about a
specific case, discussing videos that were taken of the juvenile victim. He
stated, “You should see the video,” and went on to describe the position the
victim was in and what the suspect was doing to the victim. These commenis
were made in an area where citizens were waiting to talk to detectives, and
the receptionist was also present. Officer Pickard told Sergeant Stancill to
“shut up." There were other instances when he talked about cases in an
inappropriate setting, and Officer Pickard would tell him to be quiet, or that
she did not want to hear it.

In Officer Pickard's opinion, Sergeant Stancill is not appropriate or
professional. She added that he can act professional, and he has the
Administration believing that he is. She has responded to calls with Sergeant
Stancill where he talks “ghetto.” Officer Pickard does not like Sergeant
Stancill's style. She does not think he treats co-workers and citizens
appropriate all the time. She added that there are two sides to him. “He
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goes to church with his lieutenant and to prayer groups and family get-
togethers; and the other side is that he cheats on his wife, gets drunk, and
acts inappropriately.” She added that if Sergeant Stancill feels he is being
attacked, he fights. He took it personally when he found out that Officer
Pickard did not agree with his promotion. Sergeant Stancill asked Officer
Pickard what her problem was with him, and she told him that it was not
personal, but she felt there were people more worthy than him for the
sergeant’s position.

Officer Pickard is working vacation relief because she did not know which
shift Sergeant Stancill was going to work, and she will not work for him.
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_was interviewed on February 22, 2008. The interview was
digitally recorded. Ms.JJllll is a Police Services Aide. She has been
employed with the City of San Leandro for two and one half years, and has
held the position of Police Service Aide for the past two years.

Ms. Illllstated that since Sergeant Stancill was promoted, he would say
“Thanks, Honey, Mama, or Baby” to her. She does not recali him saying that
before he was promoted, but she has more interaction with him since he
became a sergeant. Ms. [l felt that the way he addressed her was “really
demeaning.” Sergeant Stancili stopped talking that way after Officer Trujilio
approached him about it. Ms.Jlllllland Officer Trujillo had talked about the
way Sergeant Stancill addressed them, and they both felt that it was
demeaning. After Officer Trujillo complained to him about it, he began “nit-
picking” her work. Ms. anted to complain, but she did not want him to
“nit-pick” her work.

Ms.- does not recall Sergeant Stancill saying anything specific about
the dress that she wore to the Christmas party. She recalled that others
talked to her about it. The dress was low cut, and it would not surprise her if
Sergeant Stancill did say something to her about it. She added that it takes a
lot for her to get offended by people’s comments on her clothing. She may
not recall tements made by him because she did not pay attention.
When Ms, wears street clothes people tell her she looks nice, or her
makeup looks good. She does not recall if it was ever said by Sergeant
Stancill.

Since this investigation commenced, Sergeant Stancill “has not been shy
about talking about it.” He has stated, “If | hit on someone, I'd geta DA’
She believes that other sergeants ar of this investigation because
Sergeant Stancill talks about it. N’Isjﬂe is concerned about retaliation
because she en the way Deborah Trujillo was treated by Sergeant

Stancill. Ms. worries about how she would be treated by Sergeant
Stancill if he knew that she was talking to this Investigator.

Ms. [l concluded, “Overall, he’s a nice guy. | don’t have a problem with
him as a person. As a sergeant, he should learn to better communicate with
people.”
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KAMILAH JACKSON

Kamilah (Kami) Jackson was interviewed by telephone on February 21, 2008.
She had been employed as a police officer for the City of San Leandro from
August 2006 until she resigned on February 20, 2008. Ms. Jackson was
assigned to work under Sergeant DeWayne Stancill from the time he was
promoted until the day she resigned from the Department.

Ms. Jackson stated that before Sergeant Stancill was promoted, he was her
mentor. She told him about problems she had with other sergeants; and after
he became her supervisor, he took that information and put it in her
evaluation, claiming she had poor interpersonal skills. Ms. Jackson added
that Sergeant Stancill would “call her out” in front of the whole squad. This
behavior contributed to Ms. Jackson taking a leave of absence due fo stress.

Sergeant Stancill told Ms. Jackson that from August to December she did not
have any traffic citations. She argued that she did, and pulled all the citations
to show him. She felt that their personality conflict made him a poor
supervisor for her.

On another occasion Ms. Jackson was in the locker room using the restroom,
and Sergeant Stancill wanted her to come out immediately. He then told her,
“The quickest way to piss me off is not do what ] tell you to do.”

After Sergeant Stancill was promoted, he began freating Ms. Jackson
differently. He would reject her reports for minor corrections, such as
Ms. Jackson referring to ATF (Alcohol Tobacco and Firearms) in lower case
letters. Ms. Jackson stated that she pulled other officers’ reports and noted
that he was not being as picky with other reports. On another occasion she
made a mistake on a 5150 sheet and filled it out the way she had done so
when she worked for Oakland Police Department.

While Ms. Jackson was out on stress, Sergeant Stancill told Ms. Jackson's
best friend, Tai Pena, that what Ms. Jackson did on the 5150 sheet was
unethical, and discussed Ms. Jackson’s personnel issues with Ms. Pena.

Sergeant Stancill did refer to Ms. Jackson as “‘Baby, Sweetie, or Sweetheart”
on occasion. She added that she has been “doing this job so long, | ignore
stuff like that.”
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Ms. Jackson concluded that having to deal with Sergeant Stancill “took a toll”
on her. She added that Christina Tiletile told Ms. Jackson about problems
she had with Sergeant Stancill making inappropriate comments to her.
Sergeant Stancill told Ms. Tiletile that she was developing a bad reputation
because she was associating with Ms. Jackson and Ms. Pena. Male officers
on the squad (Officers Gill and Morgan) told Ms. Jackson that it was not fair
the way Sergeant Stancill treats females. A copy of Ms. Jackson’s
resignation is incorporated into this report as Exhibit C.
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TAIWO PENA

Taiwo (Tai) Pena was interviewed on February 22, 2008 by telephone. She
had been employed as a police officer for the City of San Leandro from
February 2007 until she resigned on February 20, 2008. Ms. Pena stated
that Sergeant Stancill was not part of the reason she resigned. They never
worked together except for possibly a few overlap shifts. She added that her
personal opinion about him is that “something is not right. I'd tell younger
female officers to stay away from him.”

According to Ms. Pena, Sergeant Stancill knew that Christina Tiletile had
breast augmentation. She stated that Sergeant Stancill would flirt with and
say many inappropriate things to Ms. Tiletile. Sergeant Stancill was good
friends with Ms. Pena’s Sergeant, who knew that Ms. Pena was also going to
have breast augmentation surgery. One day just prior to Sergeant Stancill's
promotion he “eye fucked me,” and said, “So, you're getting it done too?
That will iook good. | can't wait to see it.”

Ms. Pena stated that Sergeant Stancill used “cutesy names” for her before he
became sergeant. In her opinion, Sergeant Stancill is intimidated by women
in general, and she told him so. They had an “open discussion” as to why the
Department was losing females.

In early January 2008 Sergeant Stancill computer-messaged Ms. Pena to
see if she was available to talk. They met in the pit. Sergeant Stancill spent
30 to 45 minutes “arguing his case about what he was doing to Kami”
(Kamilah Jackson). Sergeant Stancill called Ms. Jackson unethical, and
Ms. Pena “set him straight” Sergeant Stancill would “continually discuss
Ms. Jackson's and Ms. Tiletile's performance with Ms. Pena, even though
she would tell him not to.

On March 19, 2008 this Investigator made another attempt to contact
Ms. Pena on her cell phone. A message was left, but she has not returned
the call.

A copy of Ms. Pena’s resignation is incorporated into this report as Exhibit D.
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CHRISTINA TILETILE

Christina Tiletile was empioyed as a police officer for the City of San Leandro
on September 18, 2006, and resigned in February 2008. Prior to her
resignation, this Investigator had arranged to interview her, but she resigned
prior fo that date. Numerous telephone calls were made to Ms. Tiletile, and
eventually it was agreed upon that this Investigator would interview her on
March 13, 2008 at 7:00 p.m. at Pete’s Coffee in Castro Valley. That
afternoon this Investigator received a telephone message from Ms. Tiletile,
stating that she was “exercising her legal options,” and would not be
interviewed that evening. She did add that she would telephone this
Investigator when she was prepared to reschedule.

This Investigator made attempts at contacting Ms. Tiletile, but the telephone
calls were not returned. :

Lieutenant M. DeCoulode prepared a memarandum of a conversation he had
with Ms. Tiletile the day she turned in her equipment. Ms. Tiletile told
Lieutenant DeCoulode that the primary reason she was leaving San Leandro
Police Department was due to the treatment she received from Sergeant
Stancill, who she stated spoke to her in a very rude and demeaning manner.
Ms. Tiletile felt that Sergeant Stancill questioned her integrity for no reason.
Ms. Tiletile also disclosed that prior to Sergeant Stancill’s promotion, he
conducted her background investigation, and they developed a friendship.
During the course of this friendship Sergeant Stancill asked Ms. Tiletile for
sex, and she declined. A copy of this memorandum is incorporated into this
report as Exhibit E.
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WITNESS’S STATEMENT
DETECTIVE DANIEL. RUFF

Detective Daniel Ruff was interviewed on February 22, 2008. The interview
was digitally recorded. Detective Ruff has been employed by San Leandro
Police Department for six years, and has held the rank of Detective since July
2007.

Detective Ruff stated that he is familiar with Officer Deborah Trujillo. She
started her employment with the Police Department several months after -
Detective Ruff began his employment, and they have worked shifts together
over the years.

Officer Trujillo told Detective Ruff that she was interested in the School
Resource Officer position. She asked him if he would talk with Sergeant
DeWayne Stancill to arrange for them to talk about the position. Detective
Ruff recalls talking to Sergeant Stancill in the pit before shift for “quite a
while.” He recalled that Sergeant Stancill was upset that Officer Trujillo did
not come to talk to him about the position; however, he does not recall
Sergeant Stancill using obscenities stating that he was not going to help
Officer Trujillo get anywhere in the Department. He did admit that words like
those alleged are used frequently enough that it would not necessarily stick in
his (Ruff's) mind. Detective Ruff believes that Sergeant Stancill will never
say anything behind someone’s back that he would not say to their face.

Detective Ruff has a good working relationship with Officer Trujillo. They
have socialized outside of work. He has never socialized outside of work
with Sergeant Stancill. In his opinion, Officer Trujillo does a good job. He
always felt as though she was a good cover officer. He does recall Officer
Trujillo telling him that she was not getting along with Sergeant Stancill when
she was working for him (Stancill).
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SUBJECT’S STATEMENT
SERGEANT JERRY DEWAYNE STANCILL

Sergeant Jerry DeWayne Stancill was interviewed on March 1 4, 2008 in the
presence of his attorney, Alison Berry Wilkinson. The interview was digitally
recorded. The Miranda Warning and Lybarger Advisement were given to
Sergeant Stancill by Lieutenant Chris Tankson.

Sergeant Stancill has been employed by San Leandro Police Department
since October 15, 1998. He has held the rank of Sergeant since October 15,
2007. When asked what his understanding was as to why he was being
interviewed, Sergeant Stancill responded that it was because he made
inappropriate comments. Sergeant Stancill stated that he was familiar with
the Departiment Operations Directive 88-03 regarding sexual misconduct. He
admitted that he recently attended a class that included that directive on
January 29, 2008, and he reviewed the book he received during that class a
few weeks ago.

Sergeant Stancill was aware that Officer Deborah Trujillo compiained to him
about him using the term “Baby” when he referred to her. He explained that
he has never had a close friendship with Officer Trujillo that would include
them talking about personal matters. In 2002 they worked possibly two calls
together. After Sergeant Stancill became a school resource officer, he rarely
saw her. Officer Trujillo was interested in the school resource officer position,
and she “finally” came and talked to Sergeant Stancill about the position.
Officer Trujillo was not selected for the position, and she and Sergeant
Stancill no longer spoke with each other. Sergeant Stancill then became the
Sexual Assault Detective, and another position opened up. Officer Trujillo
then began talking to Sergeant Stancill, saying, “Hi Sweetie. Hi Love. You
look nice today in your suit. You made my day wearing that green tie."
Sergeant Stancill thought that it was a way for her to “break the ice.” Officer
Trujillo tested for detective, and did not get the position, and their
conversations stopped again.

When Sergeant Stancill was promoted, Officer Trujillo was on his shift. The
first week after he became sergeant, Officer Trujilto said that Sergeant
Stancill reminded her of her favorite “ex-sergeant, Aubrey James.” Officer
Trujilio told Sergeant Stancill that people asked her how he was doing, and
she told them he was doing a good job. After a while, Sergeant Stancill
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started “seeing issues” with Officer Trujillo. She was the primary officer on a
robbery at a pizza parlor, and instead of protecting the scene, came to the
perimeter. Officer Trujillo also spent a lot of time in the police station.
Sergeant Stancill made a suggestion to Officer Trujillo how to handle a call,
and she responded, “Weli, how dare | tell a sergeant how to do something.”
Officer Trujilo admitted to Sergeant Stancill that she was “tough on
sergeants.”

When asked if Sergeant Stancill specifically called her "Baby,” he responded,
“That was just my language.” He said that it was not unusual for him to say,
“What's up, Homeboy? What's up, Home Girl? What's up, Baba?” He
explained that he did not use the term "Baby,” but “Baba.” At that time, his
attorney corrected him and said that it sounded more like it would be spelled,
“Beh Beh.” When Officer Trujillo complained to him he told her that if he ever
said that, he apologized, although he does not recall ever calling her by that
name. Officer Trujillo did not explain why she did not want him to refer to her
in that manner, but admitted to him that she has heard him talking to others
(including males) in that manner.

Sergeant Stancill fold her that it would never happen again. The following
day Sergeant Stancill felt that it would make a good topic for lineup, so he
told his shift, “People came up to me, and they don't like my language.” He
explained that he used slang, and that it made people uncomfortable. He
told the squad that everyone should use the names on the nametags, and
that if he ever called anyone "Homeboy,” “‘Home Girl, “Baba,” or “Dawg,” that
it would not happen again. He also told the squad not to ask anyone
anything about this subject (as he was trying not to indicate that the
complaint came from one particular person).

Sergeant Stancill talked to his lieutenant about the fact that Officer Truijillo
was hard to supervise. Officer Trujillo had a problem with dispatch, which
she felt was becoming an officer safety issue. Sergeant Stancill monitored
the radio for a few days and noticed that the situation had improved. He
called Officer Trujillo to ask her what she thought, and he felt that she was
not “appreciative.” He described her as being moody. Since Officer Trujillo
dated Sergeant Troy Young (who is Sergeant Stancill's relief sergeant) for a
long time, Sergeant Stancill approached Sergeant Young to see if he could
tell him if he was over-supervising her. Sergeant Stancill stated that he is
very concerned because there has been so much “dissention with my
promotion.”
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During the last week that Officer Trujillo worked on Sergeant Stancill's shift,
Officer Trujillo walked up to him while he was telling ancther officer what he
could do to improve his report writing. Officer Trujillo said, “So you're not
talking to me today?” Sergeant Stancill told her that he was talking to an
officer, and it was private. Officer Trujillo then went to her car.

Sergeant Stancill feels that his entire team has report writing issues, although
he admitted that Officer Trujillo's reports never really were bad. However, in
December, her reports went from “decent” to leaving out pages or going from
third person to first person. There were two reports that were so bad;
Sergeant Stancili thought she made the errors on purpose.

The final week that Officer Trujilo was assigned to Sergeant Stancill, she
either called in sick or “comped off’ the entire week. The next time that he
saw her, she was typing something with Sergeant Anne O’Callaghan, Officer
Cathy Pickard, and Officer Tim DeGrano. They all became quiet when
Sergeant Stancill walked through the room.

Sergeant Stancill was asked if he recalled Dan Ruff asking him if he would
talk to Officer Trujillo about the School Resource Officer position. He stated
that he did recall that, and he recalled that he initially said that he would not
talk to her, but he does not recall using “harsh words” when talking to Officer
Ruff about it. Sergeant Stancill admitted that he “was a little offended”
because Officer Trujillo “went to everyone but me” when inquiring about the
job. According to Sergeant Stancill, during that time Officer Trujillo was on
light duty and was working upstairs where Sergeant Stancil’s office was;
therefore, he was available to her. He stated that he may have contacted
Officer Trujillo after realizing that he “shouldn't have conducted myself in that
manner.” He does recall talking to Officer Truijillo before the interviews were
conducted for the position. Officer Trujillo was late when they had set up a
time to talk, and they later talked at the 7-11 store on 136th Street.

Sergeant Stancill also recalled having a “heated conversation” with Officer
Trujitio the second or third week that he had been promoted to sergeant and
before he had any problems with Officer Trujillo. At that time Officer Trujillo
toid him that she reminded him of her favorite sergeant. He talked to her
about him being upset because Sergeant O’Callaghan and Officer Pickard
had called him an “idiot” and “stupid.” This Investigator asked him how he
learned that he had been called these names. Sergeant Stancill stated thata
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few weeks before he was promoted, but after it had been anhounced, he was
coming out of the elevator into the hallway when he observed Sergeant
O’Callaghan pointing at his name on the overtime sheet and stating, "He’s an
idiot.” With regard to Officer Pickard, Sergeant Stancill stated, “a long time
ago,” while Sergeant Stancill was still in Patrol, Officer Pickard told him that
he carried himself like a black man. Initially Sergeant Stancill took it as a
compliment, but after thinking about it, he decided that she was referring to
him as “stupid” when he learned that she was telling other officers that he
was “stupid.”

Sergeant Stancill added that during the summer of 2007, after a trial for a
defendant that killed a San Leandro police officer, a group of officers were at
a restaurant with the family of the slain officer. Sergeant Stancill arrived with
Sergeant Rick DeCosta, and Sergeant Stancill received “looks” from
Sergeant O’Cailaghan and Officer Pickard “like, what are you doing here?”
He also added that Sergeant O’'Callaghan and Officer Pickard are trying to
get the sergeant’s test changed.

During the “heated conversation” that Sergeant Stancill had with Officer
Trujillo, he admitted that he was angry and told Officer Trujiilo, “Fil never f'ing
forget the way they (O’Callaghan and Pickard) have been treating me.” He
added that “it didn't stop with them. Sergeant Stancill admitted that he
‘expressed a lot of anger being treated like | wasn’t human.”

Sergeant Stancill denies ever calling anyone, other than his children, “Baby.”
He told Officer Trujillo that he may have used the term “Baba.” He claims
that he apologized if he ever called her anything other than Deborah Trujillo
or Officer Trujillo. Officer Trujillo told him that he did refer to her as “‘Baby” on
one occasion. He does not recall ever talking to her on the telephone after
her complaint.

When Sergeant Stancill mentioned during briefing that “peopie” had
complained about how he addressed them, the rest of the team was “looking
at me wondering why | brought it up.”

The following day Sergeant Stancill was talking to Officer Jackson in the pit
when Officer Trujillo asked him, “So, you're not talking to me?” He does not
recall Officer Trujilo asking him if it was for “today or forever.” Sergeant
Stancill does not know why he would say something like that, since it “would
only incite things to go further.”
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From October 15, 2007 until December 29, 2007 Sergeant Stancill critiqued
the reports from every officer on his team. Other than the two reports he
received from Officer Trujilio that he felt were terrible, Sergeant Stancill
stated that Officer Truijillo’s reports were not critiqued harder than anyone
else’s. He added that the Department has pushed the officers to improve on
their report writing. The only officer on the team whose reports were
consistently good was Officer Rich Kwan.

Sergeant Stancill does not specifically recall a robbery call on December 21,
2007 when Officer Trujillo was held over. He added that there is no specific
method to determine when an officer stays and when an officer is relieved.
He added that he does not single people out. It is possible that Officer
Trujillo was the primary officer.

Sergeant Stancill recalled seeing Officer Trujillo in CID when she claimed that
she was doing a follow-up on a vandalism case. Since she had been there
for 20 to 30 minutes, and she had already made the telephone call she
needed to make, Sergeant Stancill vocalized a long drawn out, “Okay.”
Officer Trujilo asked him if that was a hint, and he responded, “Yeah,”
implying that she needed to get out in the field. According to Sergeant
Stancill, Officer Trujillo spent too much time in the Police Station. He does
not recall ever asking her, “Why are you looking at me like you want to shoot
me?” He got the feeling that Officer Trujillo thought that he was checking up
on her; however, he denies ever doing that.

Sergeant Stancill stated that he was familiar with Amanda Kerr as being the
step-daughter of an officer that also tested for Sergeant at the same time as
Sergeant Stancill and was ranked right behind Sergeant Stancill. He also
knew that Ms. Kerr worked in Records. He did not recall her working
anywhere but in Records where she wore a Records uniform. He recalls
seeing her in street clothes when she was arriving or leaving, but he does not
recall her wearing lacy camisoles or t-shirts, nor does he recall ever making
any comments on her clothing.

Sergeant Stancill added that he began socializing with Ms. Kerr just prior to
his promotion to sergeant. While he was the Sexual Assault Detective in
January 2007, Ms. Kerr would come to his office and talk. Ms. Kerr's step-
father was working in CID approximately ten feet away from him. He kept his
office door open during these conversations. Sergeant Stancill added that
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Ms. Kerr would call him often, but admitted that the calls were work-related.
He feit that the calls were more frequent than necessary, and it was his
impression that Ms. Kerr was interested in him. He told Detective Torres that
he felt Ms. Kerr was coming to his office too frequently. Sergeant Stancill
would go into Detective Torres’ office when he would see Ms. Kerr coming.
Sergeant Stancill and Detective Torres would laugh about the situation and
talk about staying away from her because she is under age. On one
occasion he recalled Ms. Kerr talking about working at a bowling alley as a
bartender. Sergeant Stancili made a joke about him being able to receive
free drinks. Ms. Kerr responded, “You're married. Sorry, | don't get down
like that.”

On February 16, 2007 the sergeant’s examination results came out, and
Ms. Kerr stopped talking to Sergeant Stancill. She would walk past Sergeant
Stancill and roll her eyes or look straight ahead when they passed each
other.

On Saturday, December 1, 2007 Ms. Kerr was near the Sergeant’s office and
Sergeant Stancill asked her why she was not speaking to him, or why she
rolied her eyes at him. Ms. Kerr told him that she did not like some of his
decisions. Sergeant Stancill stated that her comment “blew me away”
because he had not seen her since he had been promoted. He asked
Ms. Kerr to be specific, and Ms. Kerr could not be. Sergeant Stancill said
that he was just “looking to say hi to you,” or “we used to be friends.”
Ms. Kerr became angry, and Sergeant Stancill put his hands up and told her
to calm down. Ms. Kerr then told Sergeant Stancill that just because he was
a sergeant, she was not going to “kiss his ass.” Sergeant Stancill told
Ms. Kerr that he was sorry that they could not work together. He admitted
that he was angry, and believes that her behavior was a resuit of her step-
father not doing as well as he did on the sergeant's exam. Sergeant Stancill
prepared a Memorandum to the Records Supervisor, Denise Lenz, regarding
this incident. A copy of that Memorandum is incorporated into this report as
Exhibit F.

Sergeant Stancill told this Investigator that no one has ever complained to
him that he was leering at them or looking at them with lascivious interest,
and added that he has never given anyone reason to complain about that.

Sergeant Stancill stated that he is familiar with Officer- and
explained that they have never gotten along. Officer a5 more seniority
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than Sergeant Stancill, and they have never been assigned to work the same
shift.

Sergeant Stancill stated that during the first week he was employed by San
Leandro Police Department, he was getting a patrol car ready for his field
training officer when Officer -took all of Sergeant Stancill's belongings
out of the car and placed them on the ground. He did not mention this to his
field training officer. Sergeant Stancill said that this action made him feel
“tiny and degraded.” “It raised my antennas. | feit degraded and not human.
| wanted nothing to do with her.” Sergeant Stancill later observed Officer
I o do the same thing to another officer.

After Sergeant Stancill had been with the Police Department for one to one
and a half years, he and Officer responded to a call together involving
someone grabbing shoes from a shoe store and running. Officer-made
contact with the store manager, who could not make a positive identification
of the suspect. Sergeant Stancill had made contact with the suspect, who
had the shoes on him when he patted him down. Sergeant Stancill told
Officer to take a statement anyway. When they were at the jail, Officer
IEllo/d Sergeant Stancill, “Don’t you ever fucking say nothing about that at
the scene.” She was referring to something that Sergeant Stancill said, that
she felt could get her sued. Sergeant Stancill responded, “Don't you ever
fucking talk fo me like that again. As many calls as you fucked up, don't talk
to me.”

Since that time, he has interacted with Officer i} They will say “hello,” but
not talk about personal matters. He added, “She’s one person | always felt
not like being around.”

Just prior to Sergeant Stancill's promotion, he was talking to Office i at
the Corp Yard, and Officer|jjjj asked Sergeant Stancill, “You're not going to
turn into a dick because you're a sergeant?” Sergeant Stancill told her that
he was “just going to be DeWayne Stancill.”

Although Sergeant Stancill claims he “wants nothing to do with her,” on an
extra day that they worked together after he became sergeant, he wanted to
help her out because she was going through a divorce, so he made her “city-
wide officer” so she could take care of her personal business and not be the
primary officer. Officer was grateful for Sergeant Stancill’s
accommodation.
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Sergeant Stancill denies ever hearing Office-aying that she wanted
chocolate or had an urge or need for chocolate. He also denied ever saying,
“Here’s 265 pounds of chocolate.” Sergeant Stancill explained that he would
never say anything like that to Officer[Jlll He added that he weighs 225 to
230 pounds, and they do not have “that type of friendship.” Sergeant Stancill
admitted that a statement like that would violate the Sexual Harassment
Policy of the Depariment. When asked if he could speculate why Officer-
claimed that he made such a statement, Sergeant Stancill offered that the
have never liked each other, and there is no other reason why Ofﬁceri
would make up that statement.

With regard to Sergeant Stancill’s relationship with Acting Sergeant Anne
O'Caliaghan, he stated that she is married to the Police Officers Association
Vice President. When Sergeant Stancill first began working for the Police
Department, she was assigned to a special division. He does not believe he
has ever worked patrol with her or been assigned to the same team. They
never came in contact with each other, although they would acknowledge
each other in passing, and treated each other professionally until the resuits
from the sergeant's exam came out. After the results were made public,
Sergeant Stancill observed Sergeant O’Callaghan point to his name on the
overtime sheet and refer to him as an “idiot.” He also believes that she was
involved in putting something in writing to the Police Chief about her
displeasure as to how people came out on the sergeants list. Sergeant
Stancill added that last summer after the murder trial of a sfain officer,
Sergeant O’Callaghan gave him a terrible look at a restaurant. He
interpreted the look to say, “What are you doing here? You're not part of
this.” The look was “so intense” Sergeant Stancill left inmediately.

Sergeant Stancill denies ever shooting Sergeant O'Callaghan in the buttocks
during simmunitions training. He stated that he was present when it
happened, but that who no longer wor the Police
Department, is the one that shot her. He added that Office said, “You
stick that big booty out, and | couldn't wait to hit it.” Sergeant O’Callaghan
said something about “it being big,” and Sergeant Stancill agreed with her.
There were approximately twenty officers in the area, and everyone was
laughing about it. It was not said with “any sexual undertone.”

Sergeant Stancill also does not recall being present with Sergeant
O’'Callaghan at anytime in the briefing room when there were donuts, or
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making any comments about how her jeans fit. “It was not often that our
paths would cross.”

When Sergeant O'Callaghan became acting sergeant, she approached
Sergeant Stancill and said, “Let's not ignore each other anymore.” Sergeant
Stancill was relieved. Prior to that time, Sergeant O’Callaghan “made it really
clear she wanted nothing to do with me.”

Sergeant Stancill added that after the sergeant's exam results came out,
Officer Pickard made it clear that she wanting nothing to do with him either.
He stated that they do not communicate. She refers to him as “Sergeant,”
and he refers to her as “Officer.”

Officer Pickard worked for Sergeant Stancill for two days, and they did not
have any problems, nor did they have conversations of a personal nature.
Officer Pickard “worked her shift and did her job.”

Sergeant Stancill stated that ||| llllis 2 records clerk for San Leandro
Police Department. He does not recall ever caiting her “Honey.” He
explained that he would use that term at home, but he does not believe he
would use that term at work. He admitted that he could have used the “street
lingo, ‘what's happening, Mama?" or “what’s happening ‘Baba.” He does not
believe that at any time did he say something to indicate that he was
interested in Ms. Colon. He feels as though they have a good relationship,
and would talk about reality shows on television. Prior to this investigation,
Sergeant Stancill would have said that comments like that do not violate the
Department’s policy; however, he now realizes that “it's not what you say, but
someone’s perception of what you say.”

Sergeant Stancill vaguely recalls getting ready for the
Department’'s Christmas Party on December 14, 2007, and stated that he
could have complimented her on being “dressed up,” but that it was not to
insinuate that he “wanted something from her.” Although he claims that he
has never had a personal relationship with her, he stated that they would talk
about “guys that she liked.” And when Sergeant Stancill attended functions
at the Concord Pavilion, he would park atjjjjjjjilla0artment, which was
nearby.

Sergeant Stancill initially claimed that he never had a sexual conversation
with Tai Pena; however, he then admitted that on one occasion while Officer
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Pena was giving him a ride to Central Chevrolet to pick up his truck, Officer
Pena told him that she was going to “get her breasts done” after she got off
probation. Although he does not recall the specifics of the conversation, he
admitted that he could have said, “Those will look nice,” but it would not have
been said in a sexual content. Officer Pena was talking about how nice
Officer Tiletile’s breasts looked, and that she had touched them (although not
in a “sexual manner”). Officer Pena stated to him, “You think your locker
room is bad.” Sergeant Stancill replied, “I's different in our locker room. 'm
not going to check out guy's parts.” Sergeant Stancill believes this
conversation occurred after he became sergeant because he recalled getting
dressed “downstairs.”

Officer Pena never worked for Sergeant Stancill. Although they talked about
doing things with their families, it never happened because their relationship
‘started going downhill.” Officer Pena talked to Sergeant Stancill about
issues she had with sergeants because she was “black and female.” Officer
Stancill stated that Officer Pena would talk to him about performance issues
he had with Officer Kami Jackson, which she had heard about from Officer
Jackson. Officer Pena would say that Officer Jackson told her that he
(Sergeant Stancill) put certain things in her evaluation, and he (Sergeant
Stancill) told her (Officer Pena) that he never put things in Officer Jackson's
evaluation that he had not discussed with Officer Jackson. Officer Pena
repeated information that Sergeant Stancill had discussed with Officer
Jackson. He told Officer Pena to talk to Officer Jackson because there was
another side to the story. Sergeant Stancill admitted that he was closer to
Officer Christina Tiletile than he was with anyone else. He does not recall
ever discussing any performance issues concerning Officer Tiletile with
Officer Pena, and added that there were none to discuss.

Sergeant Stancill supervised Officer Kami Jackson. He stated that he would
never call her “Sweetie” or “Sweetheart.” Although he used ‘“street
language,” he does not recall specifically using any endearment with Officer
Jackson. He felt that Officer Jackson resisted being supervised. There were
performance issues that needed to be addressed. Sergeant Stancill felt that
Officer Jackson started hating him. Sergeant Stancill did not allow Officer
Jackson to take time off that she did not have on the books. She did not
complete her paperwork, resulting in two suspects in custody being released.
Officer Jackson violated the chain of command by calling lieutenants instead
of sergeants for time off. She signed his name to the bottom of two
documents. Sergeant Stancill gave Officer Jackson a written counseling. It
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was not done as a deliberate attack, but done to address issues that needed
fo be addressed.

Officer Christina Tiletile worked for Sergeant Stancill from January 2007 until
two or three weeks ago. Sergeant Stancill admits that they were “really
close,” and that he had been assigned to complete her background
investigation when she applied to work for the Department. He stated that
they had similar backgrounds, in that they both “came from the ghetto.” Their
friendship started to decline after he became her supervisor. He had “high
hopes” for Officer Tiletile, and encouraged her to update case law and know
the rules and regulations. He would question her about certain scenarios at
lineup, but she did not give the correct answers.

Officer Tiletile had two accidents with her patrol car. Sergeant Stancill claims
that he told her she needed to slow down because she was always driving
too fast. During one of the accidents, Officer Tiletile gave several different
versions about what happened. Later she called Sergeant Stancill and told
him that she was “pissed off” at him for questioning her integrity by calling her
a liar. On another occasion Officer Tiletile pointed a finger at him and told
him that she did not appreciate him tefling her she did not “know shit.”
Sergeant Stancill expiained to her that he wanted her to educate herself so
she was not a liability. '

While Sergeant Stancill was working in the Criminal Investigation Division,
Sergeant Stancill and Officer Tiletile tatked about their personal lives. Officer
Tiletile admitted that she had a “crush” on Sergeant Stancill. Sergeant
Stancill told her that he had “something for her” but did not know what it was.
She disclosed to Sergeant Stancill that she had spent the night out with a
man, and that the father of her child, whom she lived with, was mad. “There
was no limit to what we talked about.” Sergeant Stancill told Officer Tiletile
that Officer |Jjilfeally cared about her. Officer Tiletile replied, “Dudes are
like bitches; they don’t know how to just kick it and not get attached.”

One night Sergeant Stancill and Officer Tiletile made plans to go to San
Francisco, but it never happened. He asked her to have sex with him, and
Officer Tiletile agreed. Officer Tiletile would also ask Sergeant Stancill to
have sex with her, and he wouid agree; however, it never happened. He
described the communication as “a challenge,” and added that he was “not
going to put pressure on her.” He believed that the night that they were
supposed to go to San Francisco was the night that Officer Tiletile lost her
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badge and her gun while she was there (According to Justinian Caire,
Human Resources Director, this would have been around December 31,
20086).

Officer Tiletile asked Sergeant Stancill how she could get time off for a breast
augmentation.- Sergeant Stancill suggested she look at the MOU. Officer
Tiletile told Sergeant Stancill over the telephone when she had the breast
surgery. When Officer Tiletile went on light duty, they talked about her
recovery, and Officer Tiletile told him that the first time she had sex after the
surgery, she was very sore. Sergeant Stancill asked Officer Tiletile if she had
to wear something special after the surgery.

The last time Sergeant Stancill and Officer Tiletile talked about anything
sexual was at the pit while Sergeant Stancill was still a detective. Officer
Tiletile said that she went to the Erotic Exotic Ball. She showed Sergeant
Stancill naked pictures that she had of herseif on her cell phone wearing a
cat costume. Officer Tiletite asked Sergeant Stancill if people were talking
about her and Ofﬁcer- She had heard rumors that people were saying
that he paid for her breast augmentation. Officer Tiletile used to go to lunch
with Officerilij. and Officer fold Sergeant Stancill that Officer Tiletile
had shown him her breasts. Officer has “a crush” icer Tiletile,
and “everyone in the Department knows it.” When Officer changed his
mind about retiring, some people in the Department felt that Officer Tiletile
had something to do with his decision. Sergeant Stancill told Officer Tiletile
that if she wanted the perception of her involvement with Officer -to
change, then she had to change and “not prance around him.”

The “sex talk” between Sergeant Stancill and Officer Tiletile was “playful and
friendly.” When Officer Tiletile told Sergeant Stancifl that she had a "crush”
on him, and he told her that he felt something toward her, they were not
Jjoking. There was an atfraction and feelings between the two of them, but
nothing ever came of it.

Subject matter between Officer Tiletile and Sergeant Stancill changed over
time. Although the conversations about sex “faded out,” the friendship was
still there until Sergeant Stancill did not believe that Officer Tiletile was
forthcoming about the last accident she was in.

In conciusion, Sergeant Stancill stated that he has learned to draw the line
and not get involved in any conversation that is not professional. He claims
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that he “just wants to be accepted and feel human.” He has not deliberately
ever hurt anycne.
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ADMINISTRATIVE RIGHTS/SWORN SUBJECTS

NOTE: This admonition is for SWORN SUBJECTS only and should not be read to other persons
interviewed.
lam Lieutenant Christopher Tankson ‘ and this is

A DePogr ro e Tt CoE S TGarmior

You are about to be questioned as part of an official San Leandro Police Depariment administrative
investigation. -

This investigation concerns: (Explain allegations/basic reason for investigation.)

N

_ﬁisac-:m-d“r \‘*M'~cu5 ’\-m\)c—w,

If this were a criminal investigation, any statements you made could be used against you in a court of law.
Since this is an administrative investigation, neither your statements nor any information or evidence which is
gained by such statements can be used against you in any subsequent criminal proceedings. However, lhese
statements may be used against you in subsequent administrative actions.

You are being ordered to answer questions specifically related to the performance of your, efficial dutjes

. . - T - ry N
and/or your conduct as related to your employment with the Department, A5 PesEDd 9% DEgira w3
A RERRACOTHTIWE  HoEd BY TAls ooy o€ Sao  LEsaeode.

You are hereby notifted that although you have the right to remain silent, failure to answer questions directly
related to this administrative investigation may result in your discharge or other punitive action.

You have the right to have a representative of your choice, who is not involved in this investigation, present
with you during your interviews,

You may record this interview if you wish.

The above admonition has been explained to me and 1 understand its contents.

DATE March 14, 2008 //'TL NO, /Z/

5ttt sl FE
PERSON ;NTERVJEw;:;'§érge§ng)eWa§§?e/Stancil[ 1276 “
WITNESS: f2lica X, Padsi v

FANTERNALWDMONITSWORN SUINECT. DOC
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ANALYSIS AND FINDINGS

Many of the complaints about Sergeant Stancill stemmed from personality
conflicts and people’s perceptions of his management style. It was also
apparent that a lot of women in the Department seem to have problems with
Sergeant Stancill. Many of the allegations compiained of are stale, occurring
well over one year ago. It should also be noted that due to the fact that some
individuals failed to cooperate with this investigation, it was impossible to
reach some factual conclusions.

Amanda Kerr

With regard to Amanda Kerr, it is believable that Sergeant Stancill made the
alleged comments about her clothing, including telling Ms. Kerr that he
preferred it when she wore lacy t-shirts under another top and that it made
her look mysterious. | have thus determined that the comments did occur.
Ms. Kerr indicated that these comments were made a year before an
unrelated incident that occurred between Ms. Kerr and Sergeant Stancill on
December 1, 2007.

Officer Deborah Trujilio

Officer Trujillo also brought up incidents that occurred years ago, such as
Sergeant Stancill allegedly stating, “Fuck, no. | won’t help her get anywhere
in this Department.” Although Sergeant Stancill does not recall using that
language, it is believable that he did, since he used it freely when discussing
other matters with this Investigator.

Sergeant Stancill did admit that he had a “heated discussion” with Officer
Trujillo, when he was upset that Acting Sergeant O’Callaghan and Officer
Pickard called him an “idiot" and “stupid.” During that discussion he told
Officer Trujillo that he wouid never ‘f-ing forget the way they (O’Callaghan
and Pickard) have been treating him. This comment, along with complaints
from several individuals that Sergeant Stancill ignores people, shows a
pattern of immature actions.

It is also apparent that Sergeant Stancill does hold grudges, based on the
comments he made to, and about Officer Trujillo, and the fact that he has
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never forgiven Officer Platt for taking his belongings out of the patrol car the
first week he worked for the Department.

Officer Trujillo’'s complaint that Sergeant Stancill addressed her as “Baby” is
believable, and | have determined that it did occur. Sergeant Stancill ceased
using these names after Officer Trujillo complained to him. Sergeant Stancill
does not recall using the term “Baby,” but stated that it was not uncommon
for him address people with “What's up Baba?" (phonetically "Beh Beh").

Oﬂ‘icer-

Officer llllwas believable when she stated that she mentioned that she
needed chocolate, and Sergeant Stancill replied, “Here’s 265 pounds of
chocolate.” Accordingly. | have determined that this comment occurred. The
only reason Officer was interviewed was because she mentioned the
comment about “chocolate” fo her partner, who then told Acting Sergeant
O’Callaghan.

Officer did not have anything negative to say about Sergeant Stancill,
and added that she was not offended by the comment.

Acting Sergeant Anne O’Caliaghan

Acting Sergeant Anne O'Callaghan’s complaint regarding being shot in the
buttocks during simmunitions training, although denied by Sergeant Stancill,
allegedly occurred seven or eight years ago. Sergeant Stancill claimed that it
was done by another officer who is no longer employed by the City of San
Leandro. Given the length of time that has occurred since this incident, it is
too remote to reach a conclusion regarding what specifically occurred.

Sergeant Stancill did admit that he agreed with Acting Sergeant O'Callaghan
when she described her buttocks as being big during the incident. Acting
Sergeant O'Callaghan was believable when she compiained that Sergeant
Stancill made comments about the way her jeans fit. Specifically, Sergeant
Stancill told Sergeant O'Callaghan that her jeans fit just fine in response to
Sergeant O'Callaghan's statement that she was trying to get her jeans to fit
better. Specifically, Sergeant Stancill told Sergeant O'Callaghan that her
jeans fit just fine in response to Sergeant O'Callaghan's statement that she
was trying to get her jeans to fit better. 1t should be noted that the comment
was made two or three years ago.
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Officer Cathy Pickard

Officer Pickard's complaints about Sergeant Stancill involve his management
style and personality conflicts.

| have determined that Sergeant Stancill referred to_as ‘Mama,”
and that she felt the term was degrading. She was afraid to complain about
the action, but stated that he ceased using that name after Officer Trujillo
compiained about being called “Baby.”

-does not recall Sergeant Stancill saying anything about a low-cut
dress she was wearing to the Christmas party.

Kamilah Jackson

Ms. Jackson’s complaints were primarily those of a personality conflict and
disagreement with Sergeant Stancill's management style. She did admit that
he would use the terms, ‘Baby,” “Sweetheart,” or “Sweetie” on occasion, but
that she was not disturbed by those references.

Taiwo Pena

It is undisputed that Sergeant Stancill discussed breast augmentation with
Tai Pena. However, without further cooperation from Ms. Pena, it is
impossible to know if the comments took place during working hours, or if the
discussion took place on more than one occasion. Sergeant Stancill claims
that the discussion with Officer Pena occurred while she was driving him to
pick up his personal vehicle. He also believes that it occurred after he was
promoted to the rank of sergeant.

Ms. Pena also stated that Sergeant Stancill addressed her with “‘cutesy
names,” which is believable based on the number of other women who
alleged they were addressed as “Baby,” “Mama,” etc.
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Christina Tiletile

Sergeant Stancill admitted that he requested sex from Christina Tiletile, but
denies that it occurred after his promotion. Sergeant Stancill also claimed
that Ms. Tiletile requested sex from him also, and that they never actually had
sex. Due to the fact that Ms. Tiletile did not cooperate in this investigation, it
is impossible to determine if she in fact did request sex from him. or if the
sexual advances or propositions were unwelcome.

Sergeant Stancili also admitted that he discussed Ms. Tiletile’s breast
augmentation with her.
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Exhibit A
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City of San Leandro

Human Resources Department
Memorandum

Attorney-Client Privileged Communication

Date: January 11, 2008

To: Jesse Lad, Assistant City Attorney

From: Justinian Caire, Human Resources Directo%

Subject: Discussion with Amanda Kerr regarding Complaint against DeWayne Stancill

On Friday, January 11, 2008 @ 1:00p.m. I met with Amanda Kerr (Kerr), Police Services Aide, in
response to a verbal complaint made by her at a meeting with her supervisor in early December, 2007.
The meeting was held to discuss a pending departmental action being taken against her. She was meeting
with her supervisor, Denise Lenz and Cathy Piccard, Kerr’s representative. At the end of the mesting, her
issues with Sergeant Dewayne Stancill (Stancill) were briefly discussed before Lenz stopped the meeting
(A tape of the meeting exists). The complaint was forwarded to Lieutenant Steve Pricco, wha informed
me of the issue. [scheduled a meeting with Kerr which was delayed until today.

According to Kerr, on December 1, 2007 she was accused by Stancill of saying “kiss my ass”. She
claimed that she really said, “With all respect, I'm not going to kiss your ass because you're a
Sergeant.”According to Kerr, her comments were the culmination of a series of situations in which she
was increasingly hounded by Stancill.

Kerr related that when she was a fingerprint technician (Administrative Assistant 1) in late summer of
2006, Stancill made a comment regarding the blouse she was wearing. She wore civilian clothes at the
time and had worn a blouse over an undershirt that had white lace on the top and bottom. She stated that
Stancill (then an officer), stated that he preferred when she wore ones with laces on top and bottom. He
allegedly said that they made her look nice and mysterious. Kerr stated that she didn’t say anything at the
time to Stancill, but that it made her fecl creepy. She would back off when she saw him and tried to avoid
him. Kerr stated that he made a similar comment a second time approximately 2 weeks later. Kerr also
stated that Stancill gave her his work telephone number and wondered why she never called him. After
these instances he did not directly speak with her. When he would visit the records room he would say
hello to everyone but her.

On December 1, 2007, she came in early to get the Christmas decorations from the basement. Stancill’s
office is in the basement, Since the earlier incidents, she has had other employees bring Stancill reports to
avoid him (He is not her direct supervisor, but as a patrol sergeant approves reports). Stancill called
Christine Selleaze, Administrative Specialist — Police, and stated that he noticed Kerr had not picked up
the moming mail. Kerr took the elevator downstairs and when she was beginning to walk up the stairs,
Stancill said “hey, can I talk with you for a minute?” She stood in his doorway while he sat at one of the
desks in the room. According to Kerr, Stancill asked her, “Do you have a problem with me?” She replied
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that she didn’t. He then asked, “why don’t we talk like we used to. We used to be friends.” She replied
that they had a professional relationship. He also said, “we used to be cool.” She said she replied that
there are certain things you do that I don’t agree with. He asked her what and she said she couldn’t think
of anything. She felt very ill at ease as there was no one elsc downstairs. She didn’t want to say anything
that would upset him with no one around. She said to him, “Are we done.” He reportedly said, everyone
in dispatch likes me.” That’s when she made the inappropriate comment to him as stated previously in
this memorandum.

Prior to her meeting on December 1, 2007 there was another incident with Stencil. She was in the office
when a customer requested a copy of an incident report. Kerr had determined that it was the type of
report that could be released and her supervisor, Peggy Hubel, had agreed. She gave the report to the
customer. A few minutes later, Stancill came in and was visibly upset and yelling wanting to know who
gave the report to the customer. He said there was information in the report that the person couldn’t have
and that he would have to get it through his lawyer, Stancill had taken the report from the man and he
didn’t give it back.

Kerr stated that the investigator should speak with Catherine Pickard; Kerri Platt; Denise Lenz and -Ann
’Callaghan. She said there are others, but she doesn’t know the particulars or the names. She also said
she has notes that she didn’t realize she would need. I requested that she bring them to her meeting with
the investigator on Monday. '

Kerr mentioned that she had contacted the City’s EAP program and was waiting to see a counselor. She
also mentioned her concern that she and Stancill were scheduled into the samesexual harassment class
later this month and that she had requested another placement from Rick Turner. Her concern was also
stated to supervisor Lenz.

C: Debra Estrin
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Exhibit B
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e purpose of this memorandum is to inform vou that | am filina a formal comptaint against Sergeant DeWavne
Stancill for harassment.
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Several vears earlier. then Officer Stancili had invited me © no out drinking with him and Officer Wavne

Catlier. Sergeant Stancill was flirtatious bevand friendiv. | was polite in my refusal but strong | had heen warned

v othes officers that Sergeant Stancill was flirtatious and acaressive. Shortiv after this he was promoted to
Schoot Resource Officer and mv contact with him was minimal. He and | were on comnlately different schedules

s0 we had no further contact. When Serceant Stancill told Officer Ruff that | treated him like “shit” and did not
steak te hiva this is the onlv interaction | couid recall ever having with him that would catse him in have such 5

resetion io mea
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ANOINer CoNVersanon | nad with bergeant Hlanciil 100K Piace Just Weeks priof i nim DETOMING a sergeant. yve
were discussing him being promoted and he had said that there had been neadative taik circled through the
poilce oepariment regarding him $ince mMe promaoucn NSt Nag COMe our, Sergeant stancit sad mar he
remembers what evervone says to him and behind his back and he does not forgive. He made ii very clear thai
NE rermemnears avery perceived sIGNT ana IS NOt doing 10 Neip anyone In IS agency nat signts fim_ | was
particularly alarmed by this because he said. he “holds arudaes” and that it is “just the wav | am.” He went on io
el me ne wollid Torget now some peopie. ke Annte (U Lallagnan) naa "st@apbed nim 1N ine back and ne woLld
never foraet it. He told me he wouid work with her but that was it. | found this disiurbing behavior for someons
COIMING IO & New FOIe WIth SUPervISer STaws. | nis CoNVersanon contrmed for me hal Jis person would eguae
canfronting or questionina him on any disacreerment as a personal attack or slight. Furtheririore. during this
CONVErSanon me 1one ana manner it wiich ne Spoxe TUFINEred my CONGETN Ne had Never forgiven what ne saw
as a transaression bv me vears earlier. )

INEse INCiuents causea Ime dISTess IN WOrking 1or nim ana naving 1o deai witn nira Making ime wonger now npe
would perceive anv and all interactions

UNCe Sergeant SIanci Was promoted Ne aSKea Tor @Veryone s cell pnone NUmMDber, So wat we GOLhg contact
each other. A list was made for everyone on this team. day shift 3/12 (Fridav-Sundav) 0700-1900

ROUIS. sergeant Stanciil began cailing me IF he nad a ProbIem with any of My reports, [0 I8t [Mie KNow 1T ne was
doina to reject a report and what | needed to do to correct it he would also cali if he wanted me to not take a late
code 7 fmeal break) or if he wahted me to handle 2 cali in a particular way.

sergeant Sancli ana 1 nave Never Naa any Personal Conversanons regaraing our personat nvas or personal
thinas. Our conversations and interactions revolve around work. And prior to becoming my subervisor. Serasant
Stancill has never called me "babv”,

ATIEN SEVEral WeeKs 07 Derqeant S@ncil rererring [0 me as bapy | + was COMPeIed 1o 1l MM 1o S10D, regarciess
of ihe nossible retaliation | was more than likelv to endure. | was uncomfortabie and anary with the wey he
SDOKE 10 Me. It Was QISTeSPectiul ana demeaning 10 ime a5 8 COWOrKer, proTessional, and most of al 4s a police
officer. | had not ever heard him talk to anv male counter parts this wav and ! also beaan to notice that he only
addressed me in this manner when no one else was around or on the phone.

UN LA AUV T Was I Ne (81 processing an arresiee Wren Sergeant STancill caned [0 el me S0Metiing. At the
coriciusion of the conversation he once again said. *Ok baby thanks.” | immediately totd him | heeded to spesk
WILT M OUIsIde e Jafl. He asked me wnat 1 was and I [oia AIm | woula [alk (¢ him as S00n as | et e ial. He
asked me again what it was recarding and ! told him ihe bihone and iail were not appropriate places o falk to
him about it. He pressed me two more times and | fiemiv told him | would talk to him when | left ihe iail.

TIBTL e |all & téw MINUISS 13ter and Wetll iNtd tNe evicence/feport wiTing room. Sergeant Sanci exieo me
locker room and was no lonoer in uniform He sai down next to me and asked me what | neaded to talk o him
BOOUL | 101d RN INAT L 30 NOT Ik 10 e rererraa (G as Dapy . | S3Id Ne enas each Or Neany each CoNVersaion
with “thanks babv” and that | do not like to be called that 1 asked him to find a different way t) sheak to me. The
Qoor rfemainead open QuUring NS CONVErsauon. | tGIg Nim N&L I Naa DEeR DOINENNG Me 1O SOME IMe and that |
needed him to stop using these phrases and soecifically the term "babv”. | told him [ found ii offensive and | did

nnt wiant i faoeantinna

SErQEANt Hianchi seemed SUrpRsed by ig CONVersanon anda assures me ne a1 ROl Mean Wnat Ne said as o
‘come on” or that he was fiirting with me. He did rot apologize or directlv acknowledae that he had been
SPeaKing 10 me I this manner using OSe WGras, ne only Saig Nal ne was NGt NITENG on me ; twas 5Uu tiries
awavy from his thouaht”. 1 told him | did not feef he was “hitting on me” but | needed him to ston saving it. He
contnuay ol me ne ala not mean Ik sexually. | S qIalogue continued Tor aDout -1y MINUIES. HE eNdes me
conversation sayina that he would not do it anvmore After that conversation Seraeant Stancill hecame hosfiie

trikrard ma

DEGINING e Next SNIT, 12/19/2007, Ms Irealment of Mg Decame nostile. Sergeant stancil pegan ine up, Vnh
#ie information that someone had confronted him regarding the wav he talks to them. Serosant Stanciil

- BXpianea 10 e entire crew and SUPpPOrt Stan at it Was PIoUgL [0 nis 3IeNUon at ine way ne spesks Is
offensive to some. Sergeant Stancill said ihat this was his wav of speakinag and that he is aware that.he uses 3
tot of slano bui that is the way he speaks. He continued his fine up by saving that he does not mean to be
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offensive and if anvane else has a problem he loaks forward to them contactina him.

UIMICEY SN200 anda | SPOKE aANer s ine UP. UINCEr rieac asked me.  ywhal Was hal 21l anoucs I nat was
completelv out of the blue.” These questions confirmed that other officer's had no idea what Sergeant Stanciii
was auaressing In line up. ¢ 1ol LINcér Sheda wnal nad ranspired DETWesn Sergeant Stancil and | he aay
before and that is what the line uo was about. Officer Shedd made the comment that he was disabnointed the
liN€ Up was 80 CONFUSING &8 Ne and it appesres 1 NIM INA1 OTNers Nag no Ig&a What e iine Up WHEE apoul;
further there was no room for discussion reaarding the tonic. Officer Shedd made the comment that Serdeand
SIENCII S Jemeanor Was one of assertiveness rnot one thal welcomea OINEr OTICErs 10 COMe rorwara and speak
their apinion as he had said in line up.

[TRILINIS 1INE UR Was airected IoWard me and It was @ warning mat Sergeant S1ancill dia Not ke Mmat ! askeq AL
to ston calling me “baby”. | felt that Serdeant Stancill's words that he welcomed peoble coming forward to sheak
IO MM pETrayed e tone I ks voice. | e 10ne o1 Mis vOICE Was aggressive ana said o0 me Nat he ai not like
being told fo stop his behavior. Mv feelinds were further confirmed after mv conversation with Qfficer Shedd

ALINE eNu OF SNIT the entire team wiil usuany congregate in e pIt (poIce parking 1c1). (nis s wnere we wai ror
the next team to come out and relieve us. Usually this becomes where the team will talkk about the evenis of the
day. However, | was e 1ast 10 arfive in e pItinat aady. 1he 1eam was in a Circie ana mere wWas some space
next to Sergeant Stancili. As usual | placed mv pursuit bag on the around and ioined the aroun Seroeant
Stancill saw me coming. turned back to the aroup and did not acknowledae me as 1 said "hi'

iNe 1eam was aIsCUssINg e evenls o7 e Jay. AS We were alt {alking ana 1augning apout ings. | Maae a
comment/ioke pertaining to what the aroun was taiking about. Seraeant Stancill immediately auit lauahing.
turned awav from me and acted as if | hadn’t spoke

| IS Was New ana aimerent benavior tarn ne nad ever naa wiin me. Fhor {0 me asking nim 16 siop caning me
“babv” he would alwavs acknowledae and communicate with me and sav hello when | ivined the
aroun. However. now his demeanor towards me was now cold and distant.

! S Denaviar continued tnfoUgNoUT INe ume We Were ail waliing tne pit 1or SMIT Fellet. 1ne entle @am was
presenti for this behavior. | finally cauaht Seraeant Stancili's eve and asked him i he was done talking o me He
‘O0Keq al me ana sala. “yep. | I00Ked &l i and $ala, UK. and walkea away. He Called out 1o me, Hey Ui
do vou mean today or forever?” | told him. *Don't worry about it. | heard vou. | understand At this tirme the night
shift came oui side. | went inside. chanaed and left the station for the night.

ALNINE U When e Sefgearnt is done QSSeninatng Insormaton [0 Us, Ne wiil g0 arouna e @mele 204 a5« each
officer if thev have anvihina to sav to the aroup. Seraeant Stancill wouid usually comblete this task by starting at
ane ena ot tne @apie ana moving town INe {iNe 10 e Next oifICer LAl NE reacnes Ne @nd, NOWEVET e nexs gay.
12/16/2007. he passed over me. went to the other officers and then came back to me last. Prior io me askina
hirmi to siow caliing me *babv” he had alwavs svstematically moved down the line of officers.

*JACE I Up Was aver we a1l 1T e iine U 'o0mM &na ail neaced ol 10 MAake reller 10 Me NGNT S, wergeant
Stanciil annroached me in the pit and asked me why | was “so emotional”. the dav before. | asked him whal he
MEANL. He want on 10 &l Me N1 | Was Very emouonal an 0ay yesteroay (121192001 ). 1 @8sKea nim aqsin what
he meani sinca the oniv time we saw sach other on that dav was at the end of our shift. He went on to ielf me
AL WNEN T was i e CITCie WHN everyene | was super guiel ang emotionai . | tofd M | Nag no 1Gea wihat ne
was talkina about. and the only time | remermber beina cuiet was when evervone else was talking. He said "Ok
WEll YOU Teaily wear your emoxorns Or your sieeve ana you Reeq 10 Watcn Iat cause you wor t det ine >exual
Assauli desk if vou're like that.” | was shacked to hear him sav something like this. | reolied since Officer
Ranmsey naa qowen (e 08SK 1 larn t NAVE {0 worry aDoUT ITTOr @ TEW MOre Years. He toid Me one maere urhe thar t
Wwas too emotional and | needed to *watch thal.” He then went on to tell me ta keep ftrvina for the position and
Maybe | Coula get e next SRU POSILON. | [UST RSIENea aNd walted TOr NiM © end Ne CONVEISALoN ana 18ave. Al
the end of that dav | chose to not be apart of the ivpical end of shift in the pit. wishind onlv to no lohaer he
around Sergeant Stancill. | remained in my vehicle uniil the niaht shift came outside.

LR 12/16i20U 1 1 respondea 10 a deceased Person Cal, u/-b/u/ L. tNe PoIcy IS TNat Sergeants whi ardve o ai
deceased person calls. Seraeant Stancilf did not arrive or contact me reaardina this call. | found nothing
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SUSDICIOUS about IS ¢eatn. | Comacted e COfoNer wno armved (o TaKke CuSIoay ot e boay | called sergeant
Stancill to advise him of the deceased person and the details of the call. Sergeant Stancill said he would not be
responaing 1 me cail. 1 COMPIBIEA MY FePort and SUDITITIEA . AS | STAted previolsly sergeant stancii wouid can
or messaoe me regarding reiected reports. Since | had asked him to stop calling me "babv” he had stonped
CONECING Me 1o 18t Me KNoW he naa rejeciea my reports. 10ward e end of My SNIT | cneckead my repons ana
saw thal mv reporl had been rejected. Sergeant Stancill had attached a note to the report that asked. “Whvy

amn 1Yol 12ke pnotos . | called Sergearnt anchl In he sefgeant s omce and ©oia him | dia not 1ake photograpns
at the scene of the deceased person as | found nothina susbicious about the death. | have taken numerous
aeceased person Calls/reperts and protograpns are USUally only [2Ken N SUSPICICUS GIICUMEIEncas of &1 3
specific reauest. Sergeant Stancill told me “well | don't know whv vou didn't do that vou should have. ii's on vou
Know. | aon T know wnal you are going 10 4o | was [aken aback at [his reaction of a SUpervisor o ar

emplovee. | felt | had been set up for failure as he chose to not show up to a call that is palicv that serdeants do
SO 8na men ina rauit witn e way It was nandied. 1 101a nm | Couia eitner Nave pnotograpns 1aken wenignt
althouah it was dark now or it could be done the following day as i was working mv 8 hours shift. Seraeant
SIENCH 1010 Me 10 a0 "wWNatever | Telt | SNoLtd. 1 CONEACIeA The COroner whno advisad ne nad t@xen photagrapns
of the scene and also felt there were no suspicious circumstances but the photos would be in his report. The
following dav | had Officer Hennina. the techinician for the dav. resnond to the address and take photooravhs of
fha «rana

Frior io me asking sergeant Stancil (0 sop caling me "Daby | had no SIGNINCance ISSUes with mm regaraing my
reports ", | have come fo be known for mv conscientious report writing skills. Mv past serageants have
compimented me On this parucwiar skilk and | nave receiven COMMENAATONS TOM past Sergeants and aeleclves
for the work | have done. From that weekend forward | have had nearly every report reiected for various
rEAasoNs. Ny repont wriing ume Nas wipieq as f am In Tear of SUDMITING any report as t NoW KNGwW it wiil pe
reiected. | sbent more and mare time trving to anticinate what he would find wrong with mv reporis. Sergeant
SIENCH was rejecnng reports Tor the smaillest grammaricas errors, asking 1or GOCUMEenTALoN Gn repons tat ne
had never reauired hefore and reiecting reports because he felt thev did not "read wefl "

SETQEaNt S1anciil S DeNavior IoWard me has Pecome INCreasingly more Nosme. He Nas sPPea acknowleading
me at all. He now will walk past me and not acknowledae mv bresence unless | sav something to him. This has
made working with him unbearable for me.

FTIOTI0 Mme asking Sergeant Stancll W sop canng me bany ne wouta can me or any OINer team member i1 mey
were still on the street at end of shift to rmake sure thay were comina in or had relief but since our discussion he
NO 10NQer inaKes suire | have an officer o relieve Me 1N e TIeI0 WNeR 1e SNITt COMES 10 an ena. | nis pecame
verv noticeable when | ended up respondinag to 2 robberv near the end of shift on 12/21/2007 07-58046.

0 NI OCCASION WHICET Wark LIS ana 1 Dotn responded [0 e Scene. Sergeant Sanch! Contacieo Lmeer
Clifford via the radio and reauested a nhone call. Officer Cliford advised he was in the middie of the robbery
cal, >ergeant >@nclll I NIM [0 Calt anyway. 1L WaSs anout 135U AOUTS, A TeW mInules Iater UTIGEr Limara
advised over the radio that he was enrouie io the station for off duty time | receivad no contact from my
Sergeant inat | woulg get relel. ihis was not fypital DENavior TTom nim prior 10 me aSKINgG Nim to Not cal me
“babv” anvmore.

SErgeant Slanciii CoNUINUES 10 SKIP me I ANe up. BINEr PUEINgG me at (ne end oT iine Up or SKIpPING me and tan
goina back to me. My reports continued {0 gef reiected. Under the constant new pressure of his hostilitv | beaan
10 Maie IMmore MIStakes on my repors. sergeant »tancill re|lecied a Fepor STauNng | Nag Spoken in mird persorn,
which | did not. | resubmiited it makina no corractions and it was aporoved bv him. Sergeant Stancill reiected 2
fODDErY repo (U/-bBu4o} STAINY Me Narrauve was CoiuSsiig 10 MM ana i dia NoT Make Sense, ne ard IS in
front of Li. Ballew and Sergeant Youna. He told me to re-read it and make corrections. | found nothina wrong
with it re-submiited without makina corrections and it was aoproved bv him

latd2iZU){ SEIgeant Stancil 1a ait O Us i Ine up itat we wolld nave 1o arop all 0T our Gver tme sHPS 107
Z007. Sergeant Stancill asked me specifically zhout mv overime slips after line up. | had several overtime stips
INar L naa ien win Sergeant Moianus. | I NIM St Nad siIps mat neeaeq io pe signea by sergeani
Mcitanus Seroeant Stancill told me he wouid ac ahead and trust me and he ( Seraeant Stancill) would sian
Nem. | expiamnen nat oergeant VICRIANUS Nad MEem i s poSsession. Sergeant Stancil ig me Wat sMee mey
had fo ba drooned this pav period | wouid have to have Serceant McManus sign them and add them to mv ime
chaate .
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LN 12i4312001 Sergeant Stancll Spoke [0 Us regarging a relony car stop that nad occurred me previous day
112/22/2007). He wanted to debrief the incident with the team:. Sergeant Stancil! requested and feed hack and !
Faisea my nand ana gave my opinion. sSergeant s1ancii reated me dismissively and conaescendingry. [ later
asked Officer Shedd. a team member if he had noticed and he said that he did and asked if something had
happened between us. 1 told him that nothing new had occurred since me asking him to ston calling me “babv".

YN 12126/ZUU7 | TECEIVED SOME OT Iy OVETtime SIPS in My man DoX oM Sergeant McManus. | asked Sergeant
Yauna to add them to my paveheck as directed bv Sergeant Stancill, Sergeant Youna was the only Seraeant on
duty a1 inal ime ana Sergeant MCIVMIaNUS was not on auty Inat gay. Sergeant ¥ oung Nouced e sips acaed up
to over 60 hours of overtime and asked if | wanted to keep some of them for the next payv period. | stated | was
[0I0 Dy Sergeant Htancl hat was not an oPuo as ne was directed by iance nat a) over UMme for 2Uu/ MUsL pa
paid out bv the end of this pav period. | handed Sergeant Young mv slips and left the office.

A SNOM UME [ater Hergeant Y oung advised me Ne Nag spoken 1o LI Lecoioude ana It was geciged | colid hold
some of my slips for the next few pav perieds.  was told to no fonger hold slips for so long. Seraeant Youna
aave me back 5 slins. Serdeant Youna told me he would advise Seraeant Stancill of what was being done.

UN 12148200/ Sergeant tancil SKippea me agam in Jine up. wnne outsiae guring snirt change, | wWas @iking
with Sergeant Torres. Seraeant Stancill grabbed me by the forearm and told me | needed to hand in the rest of
My OVerume sips. | 1o nim 1 Thought | was going to De abie 10 NOK On 10 SOME O MY OVer tiMe LN the Next
few pav periods. He laughed and told me. "oh veah that's taken care of but | need vour OT slips.” | asked him
Why ana ne toia me, "Hecause | want 1o hoia on 1o them. | nave never nad a Hergeant oemand 1o noid on o my
overtime sfips. | told him | still kad slips that had not been sianed vet on Seraeant McManus' desk. He told me to
90 get inem that ne wouia sign them. | made coples of my overtime slips and nanded em 10 nim Iaer that
fmornina. This interaction occurred in front of Seraeant Torres and most of the dav and niaht shift. | feit

humiliated that | was beina spaken to as a child and felt him grabbing my forearm was a wav for him to
intimidata meo

Larer mat same gay, aner a vanaaiisim report | Grove 1o the S1arion [0 ao Some ToNIow up. | was notinea oy
Danielle Fowler ( a dispatcher) that Seraeant Stancill was looking for me. | went downstairs to look for him but
Touna ine sergeants omice 10CKea. | went back upstairs ana Uimcer Loodiman old me ne saw Lergeant sancii
upstairs in CID. | found Sergeant Stancilt in the desk area of CID. Sergeant Joanicout, Seraeant McManus.
UTICEr NgUyen were all present. | said neto to everyone ana recewved no response rom sergeant >tanci. He
iooked at e very seriouslv and verv coldlv asked me what | was doing at the station. ! told him | was doing
TONOW UP. He $a1d. " | KNOW YOU re Nere on rolow up, | asked you wnat you were qoing. | 1id nim | naa some
phone calls to make. He iust stared at me and asked me. "Don't vou have a phone in vour car?” [ told him | did
NOt have a pnone In my car. He asked me Where my personai ceil pnone was and i o1g Mim n was n my
nockel. He lauahed and said “oh ok. whv didn't vou answer it a few minutes ago.” | toid hirn | was unaware it
nad rung. Me 1ol Me ne nad cailed me a rew MINUIES Prior 10 TINa me. | 100Kea at my pnone ana notcea | Nag a
missed call from a trunk line at the department. He told me he had wanted me to do something for the detectives
I Lasro valiey, but sINCE | din tanswer my pnone ne nad someone eise 1ake care of it. He [usl Stareq at me. |
asked him if it was a problem that [ was doing follow up and he said. “Mo vou iust need to leave as soon as

YOU f& aone. | asked him IT Ne was irying 10 give me & NNt and he salg, “ Yes at (s a NN | asked nim agarm i
there was a problem and he told me."nope vou just need to leave as soon as vou finish vour foilow un. I was
SMOCKEQ at INe 10Ne 07 VOICE e Was using on me, and that Ne was USINg SUCN a Conaescenaing and nenting
tone of voice and that it was in front of peonle. | stared back at him and he said. “Why vou lookin® at me like vou
want 10 snnot me ¢ | was 1aken apack py suUCh a statemeant. | old AIM | wash T 00KING 2t him ke | WanRed [o
shoot im and I ieft. | was utterlv humiliated that he was so condescending and abusive lo me in stich a pubic
forum !t was eaually disturbed he would state that i was Inoking at him like | wanted to shoot him

f @ ROt cCompensateo Tor my 1@ephone by the aepariment ang am not required 0 USe 11 10 conauct Toiow up. §
did not complete mv follow ub this dav al the depariment. | left the department humiliated and it became
COMISIElY clear Mnat Ne was NoL ONly ACCeIeraung nIs Narassment oT Me PDECause | Nad Conmonied NI DUt nar
he was going to continue. It was clear that he was complefelv comfortable harassing me in front of peonie
[egaraless or wno ey were. | was ano stid a/m very Upset by nis benavior and achons wowara me. { 1en e
department in mv vehicle and was unable to ston from crvina. | called Officer Joe Molettieri and explained
evervining | exoressed mv desp fear.

thave been an officer for ten vears and | have worked under several new sergeants. myv comnlainisare
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vallo. NeVENNEISSS, | eXpressea my deep tear Or Coming rorwara and ning a Complaint ana it not bemg @ken
seriously. | was fearful that it would be explained away as he is being a new seraeant. Officer Moletierri called
Seraeant Mike Sobek and it was determined | should speak to the Chief of Police.

i askeq wicer MoIenerT 10 GoMme With me 10 el tne Lnief of my complaint, | gave me LhIer a prier over view of
my complaint. | was visibly upbset as | had spent much of the morning crving. | explained to the Chief that | had
peen crying and It was aue 10 my freatmem by Sergeant Stancill ang | woula Try 10 Keep my [ears In check whtie
I spoke to him. During this conversation | told the Chief mv concerns with Seraeant Stancill doing mv review and
CONTINUING [0 SUpPErvISe Me. | expressed rmy rear and the growing Nostile work environment m continuing to work
under Seraeant Stancill. The Chief asked me if | thouaht Sergeant Stanciil's behavior was one of a new seraeant
and notL necessarily one or narassment. | tola him it was not one of a new Sergeant it was apsolutely one of
harassment foward me. The Chief assured me mv review would have to pass through several people and if
inere were INCONSISIENGIES L Wold be agaressed. 1ne Lhier oo me that ne wantea me 1o @ik © LL. salew as
he was the one that would be doing the investigation. The Chief also told me that someone outside our
department would most likelv be contacting me soon. The conversation ended and | was sent back to work.

Un 1272912001 Sergeant Stancili SKipped me in (ine up again. Lieutenant Baiew contacied me oy messaging mea
on my mobile computer in the patrol vehicle that he wanted to “940"; meet with me. | was surprised at the
casuainess or Ine inquiry regaraing my compiaint. | messaged nim pack 10 name a 10canoh ana | wouia meet
him. He replied that | should pick the location on my beat. | asked him meet me to the rear of Fire Station

4. Lieutenant ballew drove up and tcla me ne nad neara rom the LhierT inat | nad some cohcerns wiin
Seraeant Stancill. He told me to go ahead and tell him about it. | asked him where he wanted me to beaqin and
he told me anywhere { felt comfortable.

! Was again SUUCK at the unprofessional way mnis was being agoressed. 11 was quIcKly apparent mat my
complaint was not being taken seriously. | was shocked that | was being told by a lieutenant that | was going to

have fo explain harassment by mv sergeant while in the field and still responsibie far answerina and monitoring
the radin

| TOIT LIBUTENANT Ballew MOSt evVerytning In this memao. uurng my conversauon with LT Ballew | ©id nim of my
discomfort workina for Seraeant Stancill. | wasn't able to finish telling him what hapoened because | was sent as
a cover ofrcer other side of town. | 10Ia LisUtenant Baliew | Nad [0 Cover SOmeone and SNOLIA | Meet Up WIM Aim
after that call to finish up? Lieutenant Ballew said. "If vou want to vou can. I'm prettv hunarv so I'm aoing to et
something 10 eat. It you feel like you want 1o 1inish up you can get a noia or me arner that. | was completely
stunned. | felt like my complaint was completely baseless to Lieutenant Ballew and the police department. | feit
fike wnat | Nad 1o say was unpelevable ana was not be 1aKen Seriousiy, Nor woula anyihing be qaone aboun

it. This made everything worse. [ felt that | would not be nrotected from Seroeant Stancill's harassment and
INCreasing nasuily IOWarg me. 1his IS only connrmea py e way e compiaint was being nanaied, e ract that
had told the Chief and the Leiutenant that | felt uncomfortable working for him. vet | was sent back to the patrol
with nothing maore than. "let us know if anything else happens.”

I N2d AlloWea a sergeant 10 speak 10 Me I 8 aemeaning way Tor severai weeks pased on rear iat | would pe
retaliated aqainst if | said anvthing. | finallv said something and | was in fact harassed by him for simplv asking
MM 0 SIOP caling me "paby . | Teared making the compiiant 7or Tear | wouia De rearted like my complaint nad no
validitv and a bigaer fear that nothina would be done. | feared | would be treated by management as a female
iust makina waves. Leiutenant Ballew's lack of interest and unprofessional treatment anlv confirmed this for me

VVE parea ways and again | was Trustrated ana angry at my (reatment. | was Not being taKken Seriously.
contacted Officer Molettieri and told him of what occurred and how | felt. He suqaested | contact Sergeant Sobek
and [ did. Sergeant Sobek asked me if | wanted him to speak with Lieutenant Ballew and | said that | did

¢ Mage me gecision 10 re-Contact Lieutenant saiew anda Sent nim a X1 Message via Imy moplie uni. | receivea a
messade from Lieutenant Ballew later that evening that stated he was busy and he would get back to me the
followina dav.

Lieutenant Hailew contactea me as ¢ was teaving tne station at nignt. He apolgized 1or (he way ne reaien me
and that he did take mv complaint sericuslv and wanted to speak to me. He explained to me that he wanted io
Qo [he INterview away om e Saion SO rumors wouid Not OccuUr. 1 |UsT lStenad to wnat ne saia. Lieuienant
Bailew said he would trv to come in earlv to speak ko me the following dav.
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| Qi NOT Sleep at all that Nignt. | was very upset over e reaument rom Sergeant stanclil and that i was
escalating as ftime went on. | was upset over the way the investiaation was beina handied and that | was stiit
Qoing 10 nave 1o fintsn My SNIft With & sergeant that was narassing mMe. 1ne next aay | ieraty Tei errbie. | naa
not slent all niaht: mv storach was upset either because | was upset over the situation or because | was sick. |
Cannot say Tor sure It 1 was SIGK or JUST S0 Nervous ana UpSet apout Warking ror Sergeant SIancill. | caned 10 SIck
the next day

Ligutenant bailew Canea me at NOME 10 NQUIre IT 1 was Gailing In SICK Qe 10 Sergeant Sanelll. | couls not tell
him for sure that is what it was. | was afraid to tell him that | was that upset and | was unsure if | was actually
geming sick. He assured Me Ne woula CONtact ImMe in e IUIUre 1o INISn our INTerview. He atso expiaineq to me
that he did not receive mv messade about wishing to finish our interview until after he told me he was too busv
to finish hearing my complaint Lieutenant Ballew anologized that we were interrupted and said he would get
with me later

LOming rorward anda Tiling @ Compiamt against my sergeant was not easy. It IS mgniening and mnumiaaung. vy
sergeant has made work a hostile place for me to be. The treatment | have received since this complaint has
Maqe It worse. {1 (s apparent that mere is No CONCern for iNe NOSTle Work piace | Wark In. As e aays got closer
to me having to work for Sat .Stancil the more anxious and sick | became. | made the decision to have Seraeant
L Lallagnan post my aays ot Tor ine commg weekend Shifi. | USea 36 nours of Comp Me ana 14 Nours oF SICK
time to avoid working for Sergeant STancill. | contacted Sergeant Sobek to advise him of my decision.

I actively sougnt out people o work Tor ime. Leteclive LIivera onered 0 (ake e enure mree aay S ror me. |
contacted Seraeant O'Callaghan and it was aoproved that dav. | immediatelv felt relief.

| bedan my new scheaule of IMonaay mrougn | NUrsaay Working 210U NOUTS to U /Y NOW'S on January /.
2008. On January 8.2008 | received a message on mv mobile lap top from Lieutenant Ballew requesting | qive
AIm a {ocarion that we could meet. | messageda Nim pack nai | was at (ne post oflce 10cated on Aprams

Court. Lieutenant Bailew messaged me that he would be there shortlv. It was about 0600 hours when he
contacied me. Lieutenant daliew arnvea snortly amer the messages and 10iQ Mme Ne wantea 10 near e resi oi
my complaint. He held ub some papers and told me that it was from our pravious conversation. Lieutenant

Ballew told me to go ahead and continue from our last conversation | tried to tell him everythina that | had been
imahla in finich hafAre

I ST am at a 108§ as 10 WNy | Was belng INterviewea out In ine street. | nave never peen nerviewed In mis
manner hefore for anvthing. The explanation that the reason it was occurring out in the field and not anvwhere
e1se, sucn as Lity Maill, @ private room ar tne Iiorary or a privaie room at e marina Lommunity Lenter, so tnat
Seraeant Stancill would not be made aware or so that rumors would not bedin to circulate onlv further confirmed
that he was being considered and | was not

li was aner weeks o1 Sergeant Stancit $ penavior towara me escamatng | feaiized al It Nag come @ me
needing to file a complaint. [ tried to address the problem at mv level. it was only after Sergeant Stancill’s
penavior became aggressive, condescending ana narassing in pupIIC At | KNew | Nad 10 make a complaint, |
came forward bacause mv work place became a place of hostility

LIS My Ngnt o 1en anyone mat 1 ao not wisneda 10 De adaresseq as pDaby of any otner NICKName of MONIKEr. 1t 1s
mv right to expect that it will stop upon mv request and there is no retaliation because of it It is mv right to
COmpIgin IT tnere is retailaton of K Persists. ITis my Ngnt [0 De reated Wit respect Upon Mmaking & compiaint ana
it should be ensured that mv work place remains a place comfortable for me to work in.

IY WOrK IS WNere | respoha o a reguiar pasis 10 emergency cails. | snoud not nave 1o worry anout my
supervisor retaliating against me while also worrving about responding to the safetv of mv co-workers. citizens
and myself. | am disanpointed with the wav [ have been treated reaarding mv complaint.

I Téquest mat a Tormar Invesugaton de done apout the Matlers | Nave Brougnt [0 You atention. Fiease reel free
to contact me as soon as possible.
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Officer Deborah Truiillo
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Humgh Resources Dept.
San Leandro Police Department FER 21 2008
Patrol Division | GITY OF SAN LEANBRD
Memorandum '
To Chief D Attarian
From Officer I{ Jackson

Date 2-20-08
Regarding  Resignation

This letter is to inform you that effective immediately Fam resigning as a police officer
with the San Leandro Police Department. At you convenience I would like to schedule
an exit interview with you to discuss recent incidents that led to my decision to resign.

Your attention to this matter is greatly appreciated.
A
Kdmilah Jackson

Police Officer
Patrol Division

CS1.000157
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City of San Leandro Huran Resowces Bept
EXIT INTERVIEW CEB 21 2008
‘ CITY OF SN LEAMDRO
THIS SECTION TO BE COMPLETED BY DEPARTMENT
NAME JACKSON, KAMILAH SOCIAL SECURITY #
POSITION TITLE  POLICE OFFICER Hourly

TERMINATION (if different
LAST DAY WORKED FEBRUARY 20, 2008 from last day w'fo’l‘ked}

DEPT/DIV/SECTION POLICE/PATROL IMMEDIATE SUPERVISOR LT. PETE BALLEW

COMPLETE PART AOR B BELOW

A, VOLUNTARY TERMINATION: (To be completed by employee) - COMPLETE REVERSE ALSO.
t-am voluntarily resigning as an employee of the City of San Leandro. My last day of wark wiil be:
20 L hos , at |Soo a.m./gé

My effective date of termination will be:

{complete ONLY if different from above date)

My reasons are: ‘Tr),;r mefor. bheole o OO

B. INVOLUNTARY TERMINATION (To be completed by supervisor)
AFTER CHECKING THE APPROPRIATE BOX, ALWAYS PROVIDE AN EXPLANATION BELOW,

Expiration of part-time or temporary Laid off due to lack of work or
REASCN ' assignment. funds -

Mandatory retirement Discharge for Cause

Release during probation Other ‘

EXPLANATION

e e, ;—GJQ ...................................................................
d

Completed and/or Accepted by:
~ WOivisipn Head or Superfisdr)

Reviewed and Accepted by /
' {@epartment Head) -

Department Comments ND %' Wilel,  nMITICE

Ve . .
34245 1.D. RETURNED AND FORWARDED TO HUMAN RESOURCES
il KEYS RETURNED - NOTIFY PUBLIC WORKS/BLDG MAINTENANCE
DL~ NOTIFY INFORMATION SERVICES MANAGER OF ALL SEPARATIONS

Z-

CSL000158
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EXIT INTERVIEW }
(Continuation of Section A - Voluntary Termination)

THIS SECTION MUST BE COMPLETED ONLY WHEN AN EMPLOYEE RESIGNS

Two common reasons for leaving employment are listed under "A" and "B" below with questions that
must be answered. {f the employee's reason for leaving does not fail into either of these categories,
review the Gibben Company's "Guide for Exit Interviewing and Termination Report," and then fill in
the appropriate questions and answers which apply fo the resignation under "G" below. If you have
any questions, call Human Resources {ext. 3396). :

AL

REASON FOR LEAVING - OTHER EMPLOYMENT

1.

el

Does he/she have another job or just leaving to seek another job?

\Joc a1%1)!
UNJ

Name and address of new employer:

Coldamd PO 1gs5 .2 ST makend O 94607

Starting date: 2< £,40F 4. Full-time: | b4 Part-time: % position?

New position: {21 , O 6. New salary:
REASON FOR LEAVING - SCHOOL |
Has he/she already been accepted? Yes No
Name of school: : 3. Starting date:
Full-time Part-tme = 5. Nightschool: __ orDayschool:
Does he/she plan on working? Yes No

6.

REASON FOR LEAVING - ANY OTHER REASON (Review the questions from Gibben's
Guide, i.e., Change of Residence, Domestic Responsibilities, lllness, etc. Then write in the
appropriate questions and answers). '
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Huran Rovources Dept.
. - r .
San Leandro Police Department "8 21 2

Patrol Division LITY CF SAN LEASIDRO
Memorandum

To Chief D Attarian

From Officer T. Pena-Hornung

Date 2-20-08

Regarding  Resignation

Thus letter is to inform you that effective March 3, 2008, I am resigning as a police
officer with the San Leandro Police Department. At you convenience I would like to
schedule an exit interview with you to discuss recent incidents that led to my decision to
resign. '

Your attentiorjo)this matt%is,greagappre‘g’ ated.

TR T

Taiwo Pena-Hornung
Police Officer
Patrol Division

i i ted
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Gity of San Leandro Human Resotirces Dept.
EXIT INTERVIEW FER 21 2008
B CITY OF SAN LEANDRO
THIS SECTION TO BE COMPLETED BY DEPARTMENT
NAME PENA-HORNUNG, TAI - SOCIAL SECURITY #
. PAY 7456 - Monthly
POSITION TITLE POLICE OFFICER Hourly _
TERMINATION {if different
LAST DAY WORKED MARCH 3, 2008 from last day wqued)
DEPT/DIV/SECTION  POLIGE/PATROL IMMEDIATE SUPERVISOR LT. PETE BALLEW

COMPLETE PART A OR B BELOW
A VOLUNTARY TERMINATION: (To be completed by employee) - COMPLETE REVERSE ALSO.

| am vo! /u gznl/'es %ng as an employee ofthe City of San Lea My last day of work will be:
0 Q /D m.

My effecttve date of termination will be;

{(complete ONLY if different from above date)
My reasonsare: 70 BE STATED .le_) EAIT ey eld ew
VI Uhey .y

B. INVOLUNTARY TERMINATION (To be completed by supervisor)
AFTER CHECKING THE APPROPRIATE BOX, ALWAYS PROVIDE AN EXPLANATION BELOW.
Expiration of part-time or temporary Laid off due to tack of work or
REASON ~ assignment. ___ funds
Mandatory retirement ' Discharge for Cause
Release during probation Other
EXPLANATION
Completed and/or Accepted by: 3| ocag ’ S

- (Divisipyi:id/ors penjsor -
Reviewed and Accepled by /

(Department Head)
Department Comments
& 1.D. RETURNED AND FORWARDED TO HUMAN RESOURCES
A KEYS RETURNED - NOTIFY PUBLIC WORKS/BLDG MAINTENANCE
NOTIFY INFORMATION SERVICES MANAGER OF ALL SEPARATIONS CSL000162
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EXIT INTERVIEW
(Continuation of Section A - Voluntary Termination)

THIS SECTION MUST BE COMPLETED ONLY WHEN AN EMPLOYEE RESIGNS

Two common reasons for leaving employment are listed under "A” and "B" below with questions that
must be answered. If the employee's reason for leaving does not fall into either of these categories,
review the Gibben Company's "Guide for Exit interviewing and Termination Report,” and then fitl in
the appropriate questions and answers which apply to the resignation under "C"below. [f you have
any questions, calt Human Resources (ext. 3396).

A. REASONFOR LEAVING - OTHER EMPLOYMENT
1. Does h have another job or just feaving to seek another job?

\{677

2. Name and address of new employer:
0.7.D .  (Re-wree
3.  Starting date: 31%0(5 4. . Full-time: ﬁ Part-time: _position?
5. New position: 6. New salary:
B. REASON FOR LEAVING - SCHOOL

1. Ha.s hefshe already been accepted? Yes No

2. Name of school: ' 3. Starting date:

4. Full-time  Parttime 5. Nightschool: _ orDayschool:
6. Does he/she plan on working? Yes No

C. REASON FOR LEAVING - ANY OTHER REASON (Review the questions from Gibben's
Guide, i.e., Change of Residence, Domestic Responsibilities, liness, etc. Then write in the
appropriate questions and answers).
DTSt Mo slems  TRANGITZOMTIY
=D oiory wWhmekang femerlE Y pPenaienmeed

O = S 0bazy> Cofal ot A TR AT AT

A A WHO\E . ogT Some I SugeragTso Y
. 0 By i
Rositions . T Yagpe To e Aple o Heu

) 0¢eD b bonEor  Tmeossiorny usiwy SLED

cvniet k& doveomroe L . TH (powD Ressily (£6D
A Ao ANl AVERSE  DED MUNSIOT JM DR
CLQREBNtY  ~Tne (oMM ST SEWVES |
T f)g-ﬁ{r\{{/ﬂy bapword RO TS eXpaTNCe

— M’M CSL000163
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SAN LEANDRO POLICE DEPARTMENT

PATROL DIVISION
TO: D. Attarian, Chief of Police, via FEB 20 7006
I. Willis, Captain BITY OF SAN LEANDRO
FROM: M. DeCoulode, Lieutenani_
DATE: February 28, 200

SUBJECT:  Allegations by Officer Tiletile against Sergeant Stancill

On February 28, 2008, at 1735 hours, Sergeant Sobek contacted me by
telephone and asked to-meet with me. | met with Sergeant Sobek in the
Lieutenant's Office and he explained the following.

Sergeant Sobek was present as Officer Tiletile was turning in her equipment as’
she resigned her position with the San Leandro Police Department. As Sergeant
Sobek was walking Officer Tiletile out of the Department she disclosed
information to him which he felt a Command Officer should be apprised of.

I then met with Officer Tiletile and Sergeant Sobek. Officer Tiletile seemed
reluctant to speak and Sergeant Sobek encouraged her to “tell him what you told
me”. Officer Tiletile then explained to me that her primary reason for leaving the
Department was due to the treatment she received from Sergeant Stancill who
was her current supervisor, Officer Tiletile stated that on multiple occasions
Sergéant:Stancill spoke to her in a very rude and demeaning manner. Officer
Tiletile also felt Sergeant Stancill frequently questioned her integrity for no
reason.

Officer Tiletile stated this behavior took place both in line-up, during a training
scenario in the Police parking lot and in one on one conversations. Officer
Tiletile recalled one incident was witnessed by Officer Shedd. Officer Tiletile also
stated that Sergeant Stancill told her "you are hanging with the wrong crowd and
you will never be more that a beat cop pushing a beat car”. Officer Tiletile
believed the comment was directed at her friendship with Officers K. Jackson
and T. Pena-Hornung.

Officer Tiletile further stated that prior to Sergeant Stancill's promotion to
Sergeant she developed a friendship with him as he had conducted her pre-
employment background investigation. During the course of this friendship, then
Officer Stancill had asked Officer Tiletile for sex and she declined. Officer Tiletile
did not elaborate on this and | did not inquire further at this time.
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When asked if there was any other information she would like to mention, Officer
Tiletile stated that both Officer K. Jackson and T. Pena-Hornung who recently
resigned were leaving for similar reasons. Officer Tiletile stated that she was toid
by Officer Pena-Hornung that Sergeant Stancill believed she was going to have
breast augmentation surgery and while looking at her asked “when can | see
those” referring to her breasts.

| did not question Officer Tiletile regarding the specific details of the allegations
at this time as | am aware Human Resources is conducting an investigation and |
am not fully aware of the details of their investigation. | asked Officer Tiletile if
she had spoken to the investigator in Human Resources and she stated that
someone had provided her the investigators number but she had not called her
as yet. | asked Officer Tiletile if she would disclose the information to the
investigator and she indicated she would. Officer Tiletile stated she did not
report the incident sooner because she was not sure what she wanted to do. |
asked her if she would be willing to disclose this conversation with Captain Willis .
if 1 was présent aind she indicated she might be willing to but she was not very
comfortable talking with people she did not know.

It is my opinion the allegations by Officer Tiletile are credible and warrant a
formal Departmental Investigation. | notified Captain Willis of my conversation
with Officer Tiletile at 1915 hours and he directed | document my meeting with
Officer Tiletile and forward it to you,
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